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- Our Vision

To engage the whole child to think, respond, and live
with excellence for the glory of God alone.

Our Mission

Rehoboth exists as an extension of the Christian
‘home, partnering with parents as a covenant
community to support them in their task of
nurturing and educatmg their children to equ
them for all of life.

Our Purpose

We believe that it is our purpose to orient students
Biblically toward the knowledge of God, the Gospel,

Heafye "L fyn*faqq Né £nNnje

would seek His will, see things as He sees them, and
engage with and influence the culture.in which t hey
live. We believe that the Christian school must
partner with parents and churches to develop the
whole child (i.e. their academic, spiritual, moral,
personal, and social growth), to inspiré them to

excel, to.exhibit perseverance and resilie ncegand to

make wise choices. Such an education is distinctly
Christian in its character, intentions, and outworking.

Soli Deo Gloria
(For the Glory of God Alone)
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College Profile

Summary

Established

14 February 1966

Governing Body

Association for Christian Education Inc.

Association No.

A0630061T

Sector Non-Government/Independent
Coeducational Yes

No. of Campuses 2

No. of Schools 3

Year Levels K-12

Registration Period

1 January 208 to 31 December 2(B0

Student Pop ulation

1099(as at August 2025census)

Overseas Students

10 (as at August 2025 census)

Staff Population

218 (162 FTE)

ABN

90 553 423 792

CRICOS Provider No.

01944B

College Motto

Soli Deo Gloria
(For the Glory of God Alone)

Opened by the Association for Christian Education on 14
February 1966, Rehoboth Christian College was the first
parent-governed Christian school in Western Australia,
and the third in Australia.

The Association operates three schools across two
campuses located in the southern suburbs of Perth:

Wilson K-6
22 Dalton Place
Wilson WA 6107

Kenwick 7-12

Kenwick K-6

Gate 1, 270 Brixton Street

Kenwick WA 6107

Business Office

Gate 2, 280 Brixton Street  Gate 4, 92 Kenwick Road

Kenwick WA 6107

The Business Office is maintained at the Kenwick Campus,

Kenwick WA 6107

providing administrative support to the Board of the
Association as well as financial, human resources,
projects, and other non -educational services to the

College community.

We promote Three Schools, Two Campuses, One College
ensuring that educational programs are consistent across
both primary schools and provide a firm foundation for
secondary learning. The same strategic, operational, and
improvement plans apply to all three schools operated by
the Association.

In October 2024, a new strategic plan, titled Flourish28,
was launched. It covers the period 2025-2028. The strategic
pillars of Flourish28 are the result of engagement with
students, staff, Association members and emphasise
working towards excellence in | earning, staffing,
community, and facilities, systems, and learning
environments. The strategy is firmly underpinned by a
Christian worldview and the guiding themes of hospitality
and flourishing.

Our desire is to ensure that all aspect s of the College a
from classrooms to homework, gardens to boardrooms,
and the community that surrounds and supports them A
are dedicated entirely to orienting students towards Jesus
Christ and encouraging them to excellence for His glory.

Governance

Rehoboth Christian College is governed by the Board of
the Association for Christian Education.

Upon enrolling their children at Rehoboth, parents opt to

become Ordinary or Affiliate Members of the Association.

The rights and responsibilities of Members are outlined in

T Ha “‘Nllef eNnye® JINY' e -~ eNys

A Board elected from among the Ordinary membership
exercises representative ownership and control of all
schools operated by the Association. The Board provides
governance and strategic direction but delegates day to
day management of the College to the Chief Executive
Officer.

3
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The Board recognises that children are a gift from God
(Psalm 127:35) and that parents have the primary
responsibility before God for the education and nurture of
their children (Deuteronomy 6:6 -9). Therefore, on behalf of
the Association, the Board seeks to establish and maintain
schools for children of Christian parents where they may
obtain the highest standard of education consistent with a
Reformed interpretation of the Holy Bible, and aim to

equip children to take a worthy place as Christians in
church, state, and society, wherever God may call them.

The Board meets monthly (excluding January and July) to
carry out the business of the Association. In 2025, two
extraordinary Board meetings were held in August to deal
with a confidential matter .

All Board members are required to declare annually that
they are fit and proper for their role and to sign their
agreement with the Three Forms of Unity and/or the
Westminster Confession of Faith, which form the doctrinal
and faith basis of the Association and College.

In addition to controlling the strategic direction of the
College, the Board has ultimate responsibility for the
standard of student learning and quality of educational

programs delivered at Rehoboth, the ongoing financial
viability of the College, the safety and welfare of students
and staff, the performance of the Chief Executive Officer,
and compliance with all relevant laws and regulations.

Some of the ways in which the Board meets its
responsibilities include, but are not limited to:

A operating a Finance, Audit, and Risk Management
Committee

A aNny Hq" EadnNnkz™ ' k&l de &n;
Senior Leadership Team

A maintaining a comprehensive Risk Register and
Risk Management Framework

A regularly scheduling financial, strategic, and
school improvement presentations to the Board

A apolicy' - e” & “Hf  lqfkeéed:’
responsibilities and ensure s adequate separation
of governance and operations

A monthly critiques and annual self-evaluation
assessments

A implementing the rules and provisions of the
Associations Constitution in order to achieve its
stated Objects.

In 2025, the Board consisted of:

Name Role Attendance
(out of 12 meetings)

Bronwen Charlesson* Board Member 9
David Lee Board Member 12
David Montgomery Deputy Chairperson 11
Kate Murphy Secretary 10
Jack Packard Board Member 12
Vinh Phu Board Member 11
Shenny Ruan Treasurer 11
Ben van der Kooy Board Member 12
Bruce Whyatt Chairperson 12

* Bronwen Charlesson retired from the Board on 1 September 2025 after four years of service .
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In December 2025, the Board again undertook a self -

evaluation survey, designed to assess its performance and

the effectiveness of Board processes.

Six areas were surveyed. Board members were asked to

rate a series of assertions in each area on a scale of 1 to 5.

All Board members participated, and responses could
remain anonymous unless the Board member wished to
discuss any matter further.

Following a review of the results, the Board determined to
ensure that risk management remains a priority, and to
continue improving how the College community is kept
informedof = H& B nqlelamj @trpose.

Leadership

To maintain the integrity of its governance role and ensure
it can focus on its areas of accountability, the Board has
appointed a Chief Executive Officer (CEQ. The
responsibilities of the CEO include, but are not limited to:

A

A

"kfy‘qf eyl ~H& BNfEkne
operational reality

ensuring that educational plans and policies are
implemented across the College

reporting on the educational performance and
financial position of the College

ensuring the development, safety, and welfare of
staff and students, and

facilitating the day -to-day operations of the
College.

Board self -evaluation results:

Area 2025 2024
Rating Rating
Objectives, Strategy, and Remit 4.7 4.7
Governance and Performance 4.6 4.4
Stakeholder Relationships 4.6 4.3
Risk Management 4.6 4.4
Finance Subcommittee 4.9 4.8
In the Boardroom 4.8 4.6

The CEO has oversight of the Senior Leadership Team,
which in 2025 consisted of:

Name Role

Nicole Pleysier Chief Executive Officer

David Geijsman Principal: Wilson K-6
Nicole Marmion Principal: Kenwick k-6
Brenton Marlow Principal: Kenwick 712
Rachael Fairlamb Finance Manager

Association for Christian Education Inc
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Christian Worldview

CREATION FALL

We believe that Christian education encompasses the
whole child, and that the whole child consists of their
academic, spiritual, moral, personal, physical, and social
development.

We also believe that each of our students has been
uniquely created in the image of God (Genesis 1:27, Psalm
139:1316). Because of this, each student deserves to be
respected and valued.

Our education programs and extracurricular offerings are
therefore selected and designed to allow students to
explore the gifts that God has given them and to provide
opportunities to develop their individual skills and
potential.

o

s

REDEMPTION RESTORATION

Ud _ed, 4 _4ak" " Heyl _e Hey
del "~ kzde yfkkzf e aLt _HelH d«
context. It begins with what God intended (creation)

before heading into what went wrong (the Fall, when sin

corrupted the world), lead ing™ N £ NNj &° dafy ~ N n
the problem of sin (Redemption) and culminating with our

response to God and the coming renewal of His creation
(Restoration).

This Creation-Fall-Redemption-Restoration model serves

f* “"Ha&a 3f‘'e‘ N& N+ An-If enyfq
to understand the place and role that Jesus Christ has

within the whole Scriptural story and, importantly, that He

is central pivot pointofthe | Il zed - z&a' @ Jaf eny
for Christian Education 2015 p11).
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Educational Philosophy

o,y f JHEe®' efy dHeqn' NdH" nNé&
is the goal, for this was the purpose of the events on

.HelH JHEe  "efye " e' 3f° anjsg
relationship with God, a relationship which should be one
of fellowship, full allegiance, a love which involves the
.HNQd dak‘'Nyfqe " g=3F | Ha
about in persons is to bring them to full maturity as
dak' (Hpdg 8012 p27, 29).

God has mandated that parents are to nurture and
instruct their children according to His Word in everything
they think, do, and say (Deuteronomy 6:6-9).

Later, during His earthly ministry, the Lord Jesus Himself

would expand on this mandate with what He called the

greatest commandment: ©ON . & -~ H& ONEn " N-
your heart, and with all your soul, and with all your mind+ @
and He followed this with a second, inextricably linked
command, ©ON | & Nz yael Hgatthelr f
22:3640).

iz

Fulfilling this mandate and commands requires a whole -
of-life response. Simply taking our children to church once
a week will not fulfil it, nor can we honestly separate their

Nmphrtard o€ f ey

aAmpthdir fords, f the-Chiistiafi faith & pflany dafue af @jl,a

then it is of value in every area of life, thought, and action,

| Fadd thiers viogld dotnbg dnya dzep over avifich t@é Lord

Jesus is not sovereign. That includes teaching and
learning. Therefore, the establishment of Christian schools

I A f yahd@Emploheetit BF qualified Thristignastaffrizenerylatda

of those schools is one way in which parents may fulfil
ENnje® >fynjf  asg

So, we believe it is the responsibility of Christian parents

to provide for their children an education that is in

keeping with their faith and which nurtures and educates

the whole child (their spiritual, moral, personal, physical,

social, as well as academic development). There is not one
subject or area of life that is more important than another.
etNnf. dHEEefqefy dHeaqn' NdH™ Né&
hierarchy of courses. Some subjects may be more

difficult, some more academic, but none is more

" Ha (HoggRGELZP318.

This education must be of such a nature that the entire
curriculum is embedded with a Christian worldview, taught
in a Christian manner with Christian perspective s, by
teachers and staff members professing a Christian faith

qe . & ey N o flizane Jasgis I A k& laktiving & Ghestdn lifestfley Tie Biblickllrevetptioz od  Ja 5 T 5
education, work) activities. As Christian thinker and God, creation, man, sin, the Holy Spirit, redemption, and

teacher Anna Hogg (2012 p31) has putit,©J Alze * ~ e f y restoration=s He l H Ayl Nadf' " &° -~ HA Ay e
education is not a limited affair; it is as wide as truth absolute truth =smust pervade the whole curriculum. @c _ a iz~

e~ ‘JAdofeNej e fynf & "N dflkAay ' fpupilshoude gven3te apportunitydofpersue truth as

absolute truth means that ©ll He q njz &y 3 -about 3 & “bésthk ¢hn so that he may have the opportunity for
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Chairperson Report

As we reflect on 2025, the Board gives heartfelt thanks to
God for His steadfast faithfulness to Rehoboth. Each year
brings its own opportunities and challenges, and this year
has reminded us again that the work entrusted to us is
sustained not by our stre ngth, but by His provision and
grace. We remain humbled by the privilege of supporting
families as they seek a distinctly Christian education for
their children, and to steward this responsibility with
wisdom and care.

A significant focus for the Board this year has been
ensuring that our governance structures continue to
support a growing, multi -campus College community. To
this end, several task groups were established =smost
notably the 60th Anniversary Task Group, the Legal Review
Task Group, and the Principal (Kenwick 712) Recruitment
Task Group. Each task group enabled focused attention on
matters requiring thoughtful discernment. The former
Building Task Group was formalised into a standing
Building Oversight Committee, reflecting the increasing
complexity of our facilities planning and capital works.

The Board has continued to be blessed through rich
engagement with our Senior Leadership Team and
Principals. Their reports, presentations, and conversations
give us a window into the daily life of the College and the

many ways our strategic direction is being lived our day -
to-day. We are continually encouraged by the dedication
and joy we see in our staff across both campuses =simen
and women who serve Christ by loving our students well,
teaching with conviction, and mode lling the hope of the
Gospel in all they do.

We also give thanks for the continued implementation of
the Flourish28 Strategic Plan, now in its first full year. Its
four branches =l hriving Learners, Fruitful Staff, Cultivating
Community, and Space to Flourisheshave provided a clear
and unifying framewor k for growth. 2025 saw significant
progress across each branch, including strengthened
teaching and learning practices, systems integrations,
enhanced pastoral care structures, investment in staff
development, and purposeful engagement with parents.

A major milestone was the successful transition to new
College-wide systemss=Connect, TASS, and CompliSpace.
While such changes inevitably bring challenge, we are
thankful for the commitment of staff who had adapted

with resilience and grace. These systems now form an
important foundation for communication, compliance,
pastoral care, and learning management, and will support
the College for many years to come.

==
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This year we warmly welcomed Mr Brenton Marlow to the
role of Principal: Kenwick 7-12, and we praise God for the
leadership and care he has shown in this important
position. Another highlight was the extension of

curriculum pathways, particularly within Ke nwick 7-12, with
the addition of Building and Construction, Business and
Enterprise, Sport and Recreation, and new electives for
Year 10. These initiatives broaden opportunities for
students to explore their gifts and pursue their God -given
callings.

The Board was also encouraged by the strong student
outcomes across NAPLAN, ATAR, VET, and cocurricular
programs. These results reflect the faithful efforts of staff
and of students, and we rejoice not merely in

achievement, but in the growth, character, a nd maturity
a.enay” flen* ~H& JIJNqqal as
philosophy affirms that each student is uniquely created

in the image of God, and it is a blessing to witness them
growing into the fullness of their God -given potential.

A significant governance achievement in 2025 was the
Zdya,fq Né& ~HA& JNgqalae
registration for 2026 -2030, affirming our commitment to
maintaining high standards in education, safety, care, and
compliance. In addition, the Board endors ed key policy
programs across Child Safety, Risk Management, Work

Health and Safety, and Complaints Handling=sframeworks
critical to sustaining a safe and nurturing community.

We also rejoice in the continued progress of the Gibbs
Park Campus project. With Advance Determination granted
for a new school site, development planning is underway
for what will become a significant extension of the
JNqQqéal atesh visipm Yhie generous response of the
Rehoboth community to the Fundraising for the Future
Campaign, which has raised $400,000 to date, testifies to
our shared hope for the generations to come.

As we look ahead, the Board remains committed to the
distinctives that make Rehoboth a place where students
are encouraged to think, respond, and live with excellence
for the glory of God alone. To our parents, staff, students,

H & Nolufteersfhed Assaaigtioh fhembersy wedhank God for

you. Your prayers, partnership, and steadfast support
continue to shape this community in ways that honour
JHEe "3 RBf" .8 INYy ey-4a8 N
NN e33&df'~kf3q° 3NkZ& "~ Hfy
trusting tha t His plans for our students, our staff, and our

njN 3 & * “Cellitge foynmjunity will dtways gxceed our own.

Soli Deo Gloria

Mr Bruce Whyatt
Board Chairperson

Association for Christian Education Inc
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