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Lianne Young (Year 8) 
Landscape inspired by Albert Namatjira

Albert Namatjira (1902-1959) is considered 
one of Australia’s great artists. He was an 
indigenous Australian artist best known for  
his richly detailed watercolour paintings of 
outback Australia. Year 8 students studied his 
life and work and then, using acrylic paint on 
canvas, created their own paintings inspired  
by his work.

Vision

To engage the whole child to think,  

respond, and live with excellence for 

the glory of God alone.

Mission

Rehoboth exists as an extension of the 

Christian home, partnering with parents as a 

covenant community to support them in their 

task of nurturing and educating their children 

to equip them for all of life.

Purpose

We believe that it is our purpose as educators 

and parents to orient our students Biblically 

toward the knowledge of God, the Gospel, 

humanity, and all of God’s creation, so that 

they would seek His will, see things as He 

sees them, and engage with and influence the 
culture in which they live. We believe that the 

Christian school must partner with parents  

and churches to develop the whole child  

(i.e. their spiritual, moral, academic, personal, 

and social growth), to inspire them to excel, 

to be intolerant of mediocrity, and to make 

wise choices. Such an education is distinctly 

Christian in its character, intentions,  

and outworking.
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College Profile
Summary

Governing body Association for  
Christian Education Inc.

Association No. A0630061T

Sector Non-Government/Independent

Co-educational Yes

No. of campuses 2

Year levels offered K-12

Registration period 1 January 2021 to  
31 December 2025

Total student 
population

826 (as at August census)

International student 
population

7 (as at August census)

Staff population 111 FTE

ABN 90 553 423 792

CRICOS Provider No. 01984B

Motto Soli Deo Gloria 
(For the glory of God alone)

Opened by the Association for Christian Education on  
14 February 1966, Rehoboth Christian College was the first 
parent-governed Christian school in Western Australia, and  
the third in Australia.

The Association operates two campuses located in the  
southern suburbs of Perth:

Wilson Campus K-6  Kenwick Campus K-12
22 Dalton Place  92 Kenwick Road 
Wilson WA 6107  Kenwick WA 6107

A Business Office is maintained at the Kenwick Campus, 
providing administrative support to the Board of the 
Association as well as financial, HR, project, and other 
non-educational services to the College community.

We promote ‘Three Schools, Two Campuses, One 
College’, ensuring that educational programmes are 
consistent across both Primary Schools and provide 
a firm foundation for Secondary learning. The same 
strategic, operational, and improvement plans apply to 
all three schools operated by the Association.

Our strategic plan, titled Axiom23, was launched in 
March 2020 and covers the period 2020-2023. It seeks 
to maintain Jesus Christ as the axiom – the central 
starting point – around which everything we think, do, 
and say turns. Our desire is to ensure that all aspects of 
the College – from classrooms to homework, gardens 
to boardrooms, and the community that surrounds them 
– are dedicated entirely to helping students place Christ 
at the centre. With Christ as their axiom, we believe 
students will have the best opportunity to excel in their 
learning, discover their God-given gifts, and live for the 
glory of God alone.
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Governance
Upon enrolling their children at Rehoboth, parents opt to 
become Ordinary or Affiliate Members of the Association.  
The rights and responsibilities of Members are outlined in  
the Association’s Constitution (Amended 2019). 

A Board elected from among Ordinary Members exercises 
representative ownership and control of all schools operated 
by the Association. The Board provides governance and 
strategic direction but delegates day-to-day management of 
the College to the Chief Executive Officer.

The role of the Board is to maintain schools for children of 
Christian families where they may obtain the highest standard 
of education. These schools and the education they offer are 
distinctly Christian in character, consistent with a Reformed 
interpretation of Scripture, and aim to equip students to take  
a worthy place as Christians in church, state, and society.

The Board meets monthly (excluding January and July) to 
carry out the business of the Association. Board members  
are required to declare annually that they are fit and proper  
for their role and to sign their agreement with the Westminster 
Confession and/or the Three Forms of Unity, which form the 
doctrinal and faith basis of the Association and College.

In addition to controlling the strategic direction of the College, 
the Board are ultimately accountable for the standard of 
student learning and quality of educational programmes 
offered at Rehoboth, the ongoing financial viability of the 
College, the safety and welfare of students and staff, and 
compliance with all relevant laws and regulations. Some of  
the ways in which the Board meets these responsibilities 
include, but are not limited to:

• monthly reports received from the College’s  
Senior Leadership Team;

• the maintenance of a comprehensive Risk Register;

• regularly scheduled financial, strategic, and school 
improvement reports;

• a suite of policies that clarify the Board’s duties and 
responsibilities and ensure adequate separation of 
governance and operations; and

• implementing the rules and provisions prescribed  
in the Association’s Constitution.

In 2021, the Board consisted of:

Name Role
Attendance 

(out of 10 meetings)

Frank van der Kooy Chairperson 10

Ben van der Kooy Deputy 
Chairperson

9

Bruce Whyatt Treasurer 10

Karinda Olde Secretary 6

Kate Murphy Board 
member

10

David Lee * Board 
member

8

David Geijsman** Board 
member

7

* David Lee was elected to the Board at the Annual General Meeting 

(Reconvened).

** David Geijsman resigned from the Board at the October meeting as 

he accepted the role of Specialist Consultant/Principal for 2022.
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Leadership
To maintain the integrity of its governance role and ensure it 
is able to focus on its areas of accountability, the Board has 
appointed a Chief Executive Officer (CEO). The responsibilities 
of the CEO include, but are not limited to:

• translating the Board’s strategic direction into  
operational reality;

• ensuring that the educational plans and policies of the 
College are implemented;

• reporting on the financial position and educational 
performance of the College;

• ensuring the development, safety and welfare of staff  
and students; and

• facilitating the day-to-day operations of the College.

The CEO has oversight of the Senior Leadership Team,  
which in 2021 consisted of:

Name Role

Mark Steyn CEO

Rachael Fairlamb Finance Manager

Marilyn Louwen Principal (Secondary 7-12)

Nicole Pleysier Principal (Kenwick K-6)

Willy Pike Principal (Wilson K-6)

Christian Worldview
We believe that each of our students has been uniquely 
created in the image of God (Gen 1:27). Because of this, 
they deserve to be respected and valued. Our education 
programmes and extracurricular offerings are therefore 
selected and designed to allow students to explore the gifts 
that God has given them and to provide opportunities to 
develop their individual skills.

We view everything within the context of the Bible’s ‘big 
picture’ narrative: beginning with what God intended (the 
Creation) before heading into what went wrong (the Fall, when 
sin marred the world), leading to God’s plan to deal with the 
problem of sin (Redemption) and finishing with our response 
to God and the coming renewal of His creation (Restoration). 

This Creation-Fall-Redemption-Restoration model serves 
as the basis of our educational philosophy and ‘helps us to 
understand the place and role that Jesus Christ has within the 
whole Scriptural story and, importantly, that He is the central 
pivot point of the Scriptures’.1 

Educational Philosophy
It is the responsibility of Christian parents to provide for their 
children an education in keeping with their own Christian 
faith. This education must be of such a nature that the entire 
curriculum is taught in a Christian manner and with a Christian 
worldview by teachers and staff members professing a 
Christian faith and living a Christian lifestyle. The Biblical 
revelation of God, creation, man, sin, the Holy Spirit, and 
redemption pervades the whole curriculum.

God has mandated that parents are to nurture and instruct 
their children according to His Word in everything they do 
(Deut 6:6-9). Later, during His earthly ministry, the Lord Jesus 
Himself would expand on this mandate with what He called 
the greatest commandment: ‘Love the Lord your God with 
all your heart, and with all your soul, and with all your might’. 
Jesus would follow this with a second, inextricably linked 
command, ‘Love your neighbour as yourself’ (Matt 22:36-40). 

Fulfilling this mandate requires a whole of life response;  
that is, it recognises that there is not one area of life over 
which Jesus Christ is not sovereign, including teaching 
and learning. The establishment of Christian schools and 
employment of qualified Christian staff is one way that 
parents may achieve this.

We believe that it is our purpose as educators and parents to 
orient our students Biblically toward the knowledge of God, the 
Gospel, humanity, and all of God’s creation, so that they would 
seek His will to see things as He sees them and to engage 
with and influence the culture in which they live. We believe 
that the Christian school must partner with parents and 
churches to develop the whole child (i.e. their spiritual, moral, 
academic, personal, and social growth), to inspire them to 
excel, to be intolerant of mediocrity, and to make wise choices. 
Such an education is distinctly Christian in its character, 
intentions, and outworking.

Educational Strengths
Rehoboth has a particular strength in developing and 
delivering distinctly Christian curriculum, and places great 
emphasis on the consideration and formulation of a Christian 
worldview. 

We have adopted the curriculum guides, Transformation by 
Design and Crafting Formational Learning, published by the 
National Institute for Christian Education, to assist teachers 
in the development of Christ-centred teaching and learning 
programmes.

In addition to framing lessons around the Creation-Fall-
Redemption-Restoration model, teachers draw on the Biblical 
Threads contained in Transformation by Design to develop 
essential learning questions, highlight Biblical perspectives, 
and equip students ‘to identify, test, and critique the underlying 
meanings and assumptions implicit in all the material they 
explore’. 1

Teachers undergo rigorous Professional Learning to provide 
them with the tools and resources they need to deliver the 
Australian Curriculum from a Christian worldview.
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Our goal in making Christ central to everything we do is 
for students to see Him as sovereign over all aspects of 
their lives. This is what we refer to as a distinctly Christian 
education, an outworking of our educational philosophy and 
worldview that challenges students to think deeply about how 
their learning and faith intersect and to pursue excellence as 
they seek to honour Christ.

Distinctly Christian Education
We summarise what a distinctly Christian education means to 
us with three statements:

Purpose: Inviting students to see God’s purpose in all things 
by viewing the world through the lens of His Word and 
challenging them to think deeply and critically about it.

Partnership: Working together with the home and church to 
reinforce a Christian worldview so that students can see for 
themselves how the Christian life can be lived out.

Preparation: Training students to be disciples who know 
and love Jesus and are ready to be people of outstanding 
character and citizenship as they discover God’s plan for their 
lives.

Unique Programmes 
and Extracurricular Offerings

Christian Studies and Church History

All students complete an age-appropriate Christian Studies 
course in each year level, while students in Years 5-9 have the 
opportunity to explore the history of the Christian church with 
a curriculum designed specifically for, and by, Rehoboth. 

Emergency Services Cadets

Our Cadets programme is well-supported by Year 7-12 
students who are committed to meeting each week and 
learning new skills, as well as helping others and working 
towards community service projects.

Instrumental Music Programme

In addition to our classroom Music Programme, over 250 
students participate in the College’s Instrumental Music 
Programme (IMP). In 2021 the programme catered for clarinet, 
drums, flute, guitar, piano, saxophone, trumpet/trombone, 
violin, and voice. 

We recognise the educational value of music as well as the 
opportunity it presents for personal enrichment. IMP seeks 
to teach students commitment, critical assessment, and 
time management skills while they learn their instrument. 
Involvement in one of the College’s eight music ensembles 
also provides students with opportunities to further develop 
their skills and confidence in actual performance settings.

LEX@R

Learning Extension @ Rehoboth (LEX@R) is much more 
than a gifted and talented programme. Acceptance into the 
programme is based on a recommendation from a previous 
teacher, high marks in core subjects, evidence of academic 
and personal achievement and, most importantly, a desire 

to explore the world. LEX@R utilises problem-based learning 
techniques to immerse students in projects that require lateral 
problem-solving skills and independent thinking. LEX@R 
operates in Years 5-6 and Years 7-8.

Literacy Support

Our Literacy Support programme provides intensive and 
additional support for students and is run in place of 
mainstream Indonesian periods for selected students.

Missions

The outworking of our educational philosophy is evident in our 
missions programmes, which commence in Primary School 
with supporting a sponsor child through weekly monetary 
donations before expanding to work with the Leonora Bush 
Mission in Year 10 and a Philippines trip in Year 12. This 
latter trip operates as an alternative to leaver’s week, where 
students are encouraged to serve others by putting their faith 
into action over a two-week programme. Due to the ongoing 
COVID-19 pandemic, we were unable to run the Philippines 
trip in 2021. Students instead raised funds for food, building 
materials, and other supplies to be sent to our mission 
partners.

Sports

In Primary School, Rehoboth partners with the Western 
Australia Christian Schools Sports Association (WACSSA) to 
provide students with interschool sporting opportunities in 
athletics, swimming, basketball, soccer, and volleyball. 

Our Secondary School competes in the Associated and 
Catholic Colleges (ACC) competition for interschool sports. 
In addition to our Physical Education programme, we run a 
soccer tournament, basketball competition, and volleyball 
competition as well as athletics, swimming, and cross-country 
carnivals. 

Physical Education options for Secondary students include: 
Specialist Sport, Physical Education Studies General, and 
Physical Education Studies ATAR.

Technology in the Classroom

We are keen for students to utilise emerging technologies in 
ways that extend their learning or that facilitate new ways of 
approaching problems. To that end, all students in Years 5-12 
are issued with a College-owned Microsoft Surface Pro device 
and provided access to a range of educational apps. Junior 
students have access to iPad and laptop banks.

Year 7-9 Endeavour Programme

This programme has been tailored to meet the needs of 
Year 7-9 students as they make the transition from Primary 
to Secondary learning. The Endeavour curriculum is full of 
hands-on, learning-rich activities which are designed to not 
only engage students, but also teach them problem-solving 
skills, community-based learning, higher-order thinking skills, 
and ways of learning that will benefit their later years of 
study. Endeavour aims to lay the foundation for the key 21st 
century learning skills of communication, collaboration, critical 
thinking, and creativity.
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Community Characteristics
We celebrate the diversity of God’s people with over thirty-five 
nationalities represented in the College community.

Rehoboth draws from a large area of the southern Perth 
metropolitan region, extending to Aubin Grove, Armadale, 
Martin, High Wycombe, Ascot, East Perth, Ardross, and 
Kardinya. Our CRICOS registration also allows for the 
enrolment of students with temporary Visa arrangements. 

Most importantly, our community is characterised by a shared 
love for, and acknowledgement of, Jesus Christ as our Lord, 
saviour, and head. In this way, Rehoboth is a community of 
Christian families, each serving God in their homes and local 
churches. 

Our families believe that one of the most effective ways 
to meet their God-given responsibility to raise and nurture 
their children is in conjunction with the Christian school. To 
facilitate this, the College strongly emphasises a three-way 
partnership that provides consistency in communicating a 
Christian worldview across school, home, and church.

Engaging with Parents

Opportunities for parents and family members to engage 
with the College and their children’s learning are built into our 
programmes. For example, work samples books are used to 
encourage parents to comment on and discuss their children’s 
work and reports in Primary School, while Secondary students 
and teachers utilise our learning management system to 
communicate with parents on a regular basis.

Parents are also able assist in the classroom with small 
group work or reading, and our College Support Programme 
continues to be a key avenue for parents to volunteer their 
time or expertise in many other ways. 

In addition, parents are provided with opportunities to serve 
as Parent Representatives at open days and excursions, busy 
bees, and renovation work in outdoor play areas, canteens, 
sports carnivals, and other areas as needed.

Pastoral Care

Rehoboth offers a variety of avenues for pastoral care, chiefly 
via our chaplains. These positions are partly funded by the 
Australian Government Department of Education, Employment 
and Workplace Relations under the National School 
Chaplaincy and Student Welfare Programme. 

We maintain a zero-tolerance policy towards bullying and 
encourage students to adopt a Christian approach of others 
before self in their interactions, affirming that every member 
of our community is to be valued and respected because they 
bear the image of God.

Our Child Safe Framework also ensures that students’ voices 
are not ignored, particularly in any matter affecting their safety 
and welfare. The framework has been developed by the Senior 
Leadership Team and is endorsed by the Board. It draws on 
the National Principles for Child Safe Organisations as well 
as other recommended resources and includes a Protective 
Behaviours programme, a Child Safe policy suite, and a 
comprehensive complaints and compliments system.

For more information about Rehoboth please visit our 
website – rehoboth.wa.edu.au.
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Chairperson Report
The Board is pleased to report that 2021 was a year that saw 
the College continue to deliver Christ-centred education to a 
growing population of students who are striving to achieve 
excellence while giving God the glory in all they do.

The graduating class of 2021 achieved the goals they had set 
for themselves and seeing them move onto the next stage in 
their academic and work life was heartening for their families 
and teachers at the Secondary School. 

Mrs Shelly Vivian completed the Christian Worldview 
Curriculum Project, a year-long undertaking to provide 
the tools and training teachers need to embed a Christian 
worldview in their lessons. This is a Project that the Board has 
enthusiastically supported since the continued improvement 
of the way in which the College prepares and delivers excellent 
Christian education is at the core of what the College does.

On a similar note, the Board approved the development of 
a Teaching and Learning Framework across the College to 
empower teachers with the skills and resources necessary to 
meet students’ needs, whether that be support or extension.

Financially, the Association finished 2021 in a strong position. 
Student numbers, which are the main driver of budgeting 
and planning, continued to grow steadily over the course of 
the year with the College enrolling in excess of nine hundred 
students for the start of 2022. The Secondary School 
alone will see approximately seventy additional students 
join Rehoboth next year. At a time when the Board held 
reservations about the likelihood that the growth seen over the 
last few years would be maintained, God has answered our 
prayers and exceeded our expectations, doing ‘immeasurably 
more than all we ask or imagine’ (Ephesians 3:20).

As flagged at the October 2021 General Meeting, Master 
Planning has been a major focus for the Board in 2021, 
including an afternoon spent focusing on master planning 
in May 2021. Given the significant growth experienced in the 
Secondary School over the last few years, it is important to 
ensure that the College not only has enough space for classes, 
but that it is providing high quality facilities and resources 
that enhance teaching and learning. As a result, the Board has 
been investigating different options – including acquisition 

of another property and building new facilities at the Kenwick 
Campus – in order to accommodate this growth and allow for 
future expansion.

In October 2021, the Board held its annual workshop 
focussing on risk management, while a month later Board 
members attended the Christian Education National Annual 
General Meeting and Godly Governance Conference, both of 
which were held online in lieu of travel restrictions.

The Board also wishes to recognise the strong working 
relationship it has with the College’s Senior Leadership Team, 
ably lead by our CEO, Mr Mark Steyn, and express its thanks 
to Rehoboth’s staff across both campuses. Rehoboth staff, 
both teaching and non-teaching, are to be congratulated for 
their continued endeavour and the servant heart they bring to 
our community in the delivery of distinctly Christian education. 
We truly appreciate the hard work they put in on behalf of our 
students and families.

With the College now entering a third year of COVID-19 
disrupting our students’ schooling, we have been very grateful 
for the resilience shown by our students who have started the 
2022 school year strongly. For the last two years, the Board’s 
consistent view has been that the College should maintain 
its focus on providing the best Christian education possible 
while meeting all of its legal obligations, including all directions 
which apply to educational institutions.  

The Board remains acutely aware that the Rehoboth 
community, like the community at large, holds a wide range 
of opinions on the appropriate response to the risks posed by 
the pandemic. Our prayer is that, as a Christian community, we 
will extend grace to those who hold different views and remain 
unified in the mission of working with other families, churches, 
and the College to deliver high quality Christian education to 
our students.

Please continue to pray for the College, its students, families, 
teachers, and leadership as we head into 2022.

Mr Frank van der Kooy 
Chairperson

ANNUAL REPORT 2019  6  



CEO Report

Laying the groundwork for future developments and continued 
growth in enrolments characterised 2021 at Rehoboth.

The year began with the construction of our carpark and bus 
bay extensions at the Kenwick Campus. Not only did this add 
much needed parking bays and a suitable space for our buses 
to park, but it also provided something of a revamp to the 
Secondary School entry. These works were completed just in 
time for the beginning of Term 2.

We conducted a Parent Satisfaction Survey in Term 1 which 
you can read more about later in this Annual Report. It was 
most encouraging to see that Rehoboth scored an average 
4.4/5 in all key areas from culture to student development and 
academic progress. This is the result of hard work and effort 
across many areas over the last few years, which I am very 
grateful to all staff for. It also shows that Rehoboth has laid 
the groundwork to fulfil its vision of seeing students live with 
excellence in all areas of their lives.

We also introduced a leadership development programme 
for selected staff, titled ‘Called, Connected, Committed’. The 
programme seeks to shape key leadership principles around 
Bible-based thinking to develop inspiring and community-
minded leaders. I have been very impressed with the team 
undertaking this programme and look forward to seeing their 
continued growth in 2022.

Learning support and extension has been a major area of 
focus over the last few years. Students in our literacy support 
programmes have improved their comprehension and reading 
skills by leaps and bounds, as evidenced by their NAPLAN 
results, while LEX@R students have continued to develop their 
21st century learning skills with a range of problem-based 
learning programmes. 

To further enhance our support and extension programmes, 
in 2021 we appointed a Specialist Consultant: Teaching and 
Learning who will review and recommend ways we can best 
meet the needs of these students. We were very excited to 
appoint Mr David Geijsman to this role for 2022 and we thank 
God for bringing him to us at this time. Mr Geijsman, who 
has a long history with Rehoboth, will also transition into the 
Principal’s role at Wilson as Mrs Pike concludes her time at 
Rehoboth next year.

Towards the end of 2021 we announced a major change to 
our Languages programme. From 2022, Primary students 
will begin learning Mandarin in place of Indonesian, and we 
will roll out the new language into Secondary incrementally. 
This change came after a review of the current programme, 
including surveying the College community to determine the 
preferred language to be taught. We hope students are excited 
to try their hand at Mandarin as we seek to improve our 
Languages offering.

Finally, we saw consistent growth in student numbers 
throughout the year and are excited to begin 2022 with our 
largest student population to date. This is primarily due to 
positive word of mouth from families who have experienced 
just what a distinctly Christian education is all about – not 
academic results alone, but positive spiritual, moral, personal, 
and social growth that places Jesus Christ at the centre. 
This was captured well by many comments in the Parent 
Satisfaction Survey such as this one:

‘I absolutely love the Rehoboth community. The teachers and 
Principal as well as grounds, administrative, and support staff 
[…] are dedicated and hard working but most importantly they 
model and teach Gospel truths. Thank you for providing a 
safe and nurturing environment for our children where Biblical 
teaching upholds the truth and gives our children hope for the 
future and eternity’.

God is due all the glory for seeing Rehoboth through a year 
that was not without substantial challenges, as we continued 
to navigate the effects of COVID-19, provide an outstanding 
Christ-centred education, and plan for the year to come.  
Thank you to all our parents for your loyalty to Rehoboth and 
your partnership with us, to our staff for always going above 
and beyond to meet student needs, and to the Association for 
your prayerful support – in an increasingly uncertain world, it 
does not go unnoticed.

Mr Mark Steyn 

Chief Executive Officer
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Principals’ Report (Primary)
In 2021 we focused on improving the sense of community within the College 
while maintaining our high standards of teaching and learning. We saw increased 
participation in our Flourishing Families teas (hosted by our chaplain, Mrs Liesl 
Theaart) and enjoyed a well-attended Community Day at Wilson, our inaugural Movie 
Night at Kenwick, the Bizkids Maker’s Market, and the much-loved Celebrations, 
Assemblies, Wilson Concert, and Edu-Dance concerts.

Student Learning and 
Standard of Education

Christian Studies

Mrs Shelly Vivian continued to develop 
the Christian Worldview Curriculum 
Project and met with staff to discuss 
Christian Perspectives in several 
Learning Areas. Staff continued to 
build their understanding of the Biblical 
Threads, which we also used as a focus 
for staff devotions. New staff took part 
in our onboarding process, applying 
what they learned to their teaching 
programmes. Existing staff continued to 
develop the skills of applying the Biblical 
perspectives and threads in everyday 
lessons. 

Talk4Writing

This year, we spent time in our 
Professional Learning Communities 
developing units in two-year cycles. 
Staff teams attended the Dyslexia-
SPELD Foundation course and will 
implement the programme in 2022. We 
are seeing our students being more 
engaged in the writing process and 
making significant improvements in this 
area. 

STEAM

This year the STEAM coordinators 
at both campuses worked alongside 
teachers to develop and implement 
programmes. The expertise of our 
coordinators has helped to develop 
confidence in their colleagues and seen 
students benefitting in this area. There 
is a continued focus on building up our 
resources as well as providing exciting 
STEAM experiences for our students. 

Two of the STEAM projects we have 

participated in are the Synergy Solar Car 

Challenge and Einstein First. Scan to read 

more about these initiatives.

Digital Technologies

Students in Years 5-6 started work 
on a two-year programme that was 
developed by their teachers in 2020. 
The programme includes online lessons 
from Common Sense Media which have 
been adapted for our students.

Early Childhood
Our deep hope for children entering 
Rehoboth is that they feel connected, 
learn through intentional play, and 
continue to be captivated by God’s 
world and their understanding of God’s 
big picture. This requires intentional 
planning and continuous development. 
To that end, Early Childhood staff 
finalised their Quality Improvement 
Plan and started the new three-year QIP 
cycle. They evaluated all seven areas 
at the beginning of the year and then 
focused on Area 1 in the first semester. 

Early Childhood staff also engaged in 
professional learning around Inquiry 
Learning and worked to find ways of 
engaging their students further in this 
area. The other area of development 
was to look at the Talk4Writing process 
in the Early Childhood years and this has 
become part of the current QIP. 

The National Quality Standards 
Principal’s Audit demonstrated that 
Rehoboth continued to meet all seven 
Quality Areas.

Pastoral Care 
and Child Safety
The SEQTA Learning Management 
System was used as our main 
repository for pastoral care concerns 
and commendations. 

To improve the connection between 
home and school, teachers met with 
parents of students who required 
extra support to jointly develop their 
learning, social, and emotional goals 
for each semester. All other parents 
were also contacted, and records of 
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these conversations kept in SEQTA. This 
was one way to ensure that each child 
had a positive representation of their 
development and that no students ‘fell 
through the gaps’. It also communicated 
with parents that their child is an 
important and valued member of our 
student body.

Staff Growth and 
Development
As the CEN State Symposium was 
again postponed due to COVID-19, 
the Senior Leadership Team 
provided some sessions on Christian 
Worldview. Presentations included a 
Staff Development Matrix, Christian 
Worldview, AITSL standards for 
teachers, 8People, and programming. 

Staff engaged in many professional 
learning opportunities over 2021 that 
aligned with the Axiom23 Strategic Plan. 
Some focused on specific programmes 
for improved learning such as 
Talk4Writing and Oxford Maths. Others 
focused on supporting students with 
additional needs such as Understanding 
Downs Syndrome and dealing with 
students suffering from trauma. 
Teachers continued to improve their 
understanding in areas such as learning 
through inquiry and STEAM integration. 

Professional Learning Communities 
(PLCs) continued to be places for 
growth, collaboration, and support 
for groups of teachers across the 
two Primary Schools. Their objective 
remains to set goals that are focused on 
student learning and the implementation 
of Axiom23.

Strategic Plan 
Implementation
The Year 5-6 Digital Learning 
Programme saw students working with 
resources from Common Sense Media 
and materials developed by our Year 6 
teachers in 2020. 

Cross-campus PLCs showed that 
teachers and students have been 
delighted with the Talk4Writing 
programme. Improvements have 
already been observed in students’ 
writing as a direct result of this initiative.

Year 6 student leadership groups were 
renamed ‘Discipleship Teams’ to more 
accurately reflect what they do. The 
focus is very much on service for the 
school and its community.

The Senior Leadership Team and 
Curriculum Coordinators delivered 
inhouse professional learning around 
driving strategic initiatives. As we 
continue to define and shape the 
culture at Rehoboth, we are developing 
an ongoing professional learning 
programme using online platforms to 
deliver content. The planned modules 
come from a wide range of sources and 
it is anticipated that we will use them in 
staff meetings and for individual study.

2022 Focus
We intend to focus on several initiatives 
in 2022:

• Implementation and integration of 
our Christian Worldview Curriculum 
Project into planning documents.

• Revisit the Primary School reporting 
templates.

• Moderation in all learning areas 
against the SCSA achievement 
standards and internal audits across 
the two Primary Schools.

• Learnership and continuing to 
develop skilled learners. We have 
engaged the services of James 
Anderson, a Mindset and Agile 
Learning specialist. This journey 
began in 2021, and we look forward 
to James visiting WA in 2022 to 
provide a professional learning 
opportunity hosted at Rehoboth.

Conclusion
At the end of 2021, we are particularly 
thankful that we have had a relatively 
uninterrupted year of learning and a 
strengthened community.  We continue 
to experience growth in student 
numbers and pray that Rehoboth will be 
a wonderful place for new and existing 
families to see their children develop, 
learn about God, and feel connected to 
His covenant family.

Mrs Willy Pike 

Principal (Wilson K-6)

Mrs Nicole Pleysier 

Principal (Kenwick K-6)
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Principal’s Report (Secondary)
Our 2021 focus in the 
Secondary School was 
on growth.
We grew in knowing God and His world 
while growing in resilience, celebrating 
others, serving, forgiving, caring for 
creation, using our gifts to be creative, 
building our relationship with God and 
one another, and making the most of 
every learning opportunity. 

We farewelled staff and students who 
returned to their first home to support 
family. We grieved as a community 
with those who lost loved ones due 
to illness. We prepared for increased 
enrolments in 2022 as families take up 
the opportunity to partner with us in the 
education of their children, God’s way.

Student Learning and 
Standard of Education
Each year of a child’s education has 
a variety of growth moments. We 
continued to develop our ‘Be Distinct’ 
Learner Profile for our students, with 
staff envisioning what a Rehoboth 
learner looks like under each of the 
Axiom23 Strategic Plan areas. The aim 
was to make this list of characteristics 
practical and tangible. 

We saw continuous improvement 
in student learning as we regularly 
assessed student performance to 
identify gaps in individual, cohort, and 
whole school student learning. We set 
a weekly focus on each of these areas 
and celebrated the growth that was 
experienced.

Education staff were challenged to ‘raise 
the bar’ in their planning of content, 
delivery methods, and extension of 
student learning to cater for all learning 
abilities.

A variety of learning opportunities and 
styles were provided to students to 
suit their abilities and provide equitable 
access to deep learning experiences 
ranging from hands-on medieval day 
activities to preparing for the annual 
Arts Fest, Music Bands, Choir, Athletics, 
Science skills, and Maths investigations. 
Students were also involved in the Game 
Changer STEM Competition where 

they demonstrated great resilience 
throughout the development of their 
projects, all striving for excellence 
across these opportunities. 

Pastoral Care and 
Child Safety
Rite Journey was successfully 
implemented with Year 9 students 
and their families in 2021 while we 
continued with Year 12 Pastoral Care 
Groups, ChildSafe awareness and 
training, and opportunities for our 
chaplains to assist students.

We supported one of our Year 11 
families after the unfortunate death of 
their daughter from illness along with 
staff families who lost loved ones due to 
COVID-19 and other illnesses.

Staff Growth and 
Development
Our staff are a vital part of effective 
student learning, so we make sure to 
invest in their ongoing learning as well. 

We have explored ‘Agile Learning’ as we 
continue to expand our understanding 
of the concept of Learnership. When put 
into practice, Learnership intentionally 
encourages and directs students to 
not settle for mediocre results, but to 
strive for deep learning and personal 
improvement. This training will continue 
into 2022.
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Meanwhile, Heads of Learning Areas 
have been growing in their leadership 
through set role expectations and 
expanding their skills and knowledge of 
the curriculum in their area of influence. 
Our aim is to grow their management 
and administration skills and frame their 
roles as leaders within the Secondary 
School around Biblical principles and 
practical ideas.

There was a myriad of other ways we 
sought to grow our staff in 2021: 

• using NAPLAN data to inform 
teaching and learning practice

• improving how Biblical Threads are 
woven into learning programmes

• running virtual events for Digital 
Technology classes

• working with the College of Sound 
and Music Production for training 
and moderation

• discussing effective ways to support 
Year 6 students (particularly those 
with additional needs) as they make 
the transition to Secondary learning

• investigating ways to successfully 
transition students to adult life

• moderation for Year 11-12 subjects.

Implementation  
of Strategic Plan
Implementation of the Axiom23 
Strategic Plan saw us focus on 
‘Thinking, Teaching, Responding, and 
Living Christianly’. 

We developed the Christian Studies 
Programme and Christian Worldview 
Curriculum Project with greater depth 
in each learning area, encouraged 
Biblical Literacy and Focus through 
daily devotions and subject studies, and 
observed teachers in their classrooms 
to discuss their pedagogy and ways to 
expand their teaching to facilitate deep 
learning.

Our VET programme involved 
discussion, research, and trials in work 
placements which assist students in 
identifying their gifts and God’s call on 
their lives. This was done with prayer 
and sensitivity, allowing students to 
explore areas of interest where possible.

2022 Focus
Trusting God for everything will be 
our 2022 focus – learning to wait 
on the Lord and trust in Him in all 
circumstances, practicing resilience, 
and remaining calm while learning more 
about Him and His world. 

Along with implementing our Christian 
Worldview Curriculum, staff will dive 
deeper into Agile Learning as we seek to 
equip students with the tools they need 
to continue growing in knowledge and 
understanding as they implement our 
curriculum and learning programmes.

Trust, respect and doing your best are 
the challenges set for students and staff 
in 2022.

Mrs Marilyn Louwen 

Principal (Kenwick 7-12)
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Student Population and Attendance

Year Female Pop Male Pop Total Pop
% Average 

Attendance

Kindy 27 40 67 93

Pre-Primary 42 31 73 94

Year 1 35 30 65 95

Year 2 29 35 64 95

Year 3 34 38 72 96

Year 4 25 31 56 94

Year 5 32 23 55 95

Year 6 26 35 61 95

Year 7 28 32 60 95

Year 8 36 31 67 94

Year 9 31 27 58 94

Year 10 26 30 56 93

Year 11 17 26 43 92

Year 12 15 14 29 93

Total 403 423 826 94
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All student population figures are taken from the August 2021 census and include international students.

International Students

Rehoboth is a registered education provider under the 
Commonwealth Register of Institutions and Courses for 
Overseas Students (CRICOS) scheme. This enables us to 
enrol students studying in Australia on student visas.

CRICOS providers must meet the requirements of the 
Education Services for Overseas Students Act 2000 
(ESOS Act) in order to maintain their registration. Rehoboth 
is registered for the period 2020-2025.

The following table shows the number of international 
students enrolled at Rehoboth in 2021.

Area Female Male Total

K-PP 0 0 0

Year 1-2 1 0 1

Year 3-4 2 0 2

Year 5-6 0 1 1

Year 7-9 1 0 1

Year 10-12 1 1 2

Total 5 2 7
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Comparative Population Summary 2012-2021

The graph below shows movements in the student population 
over the past ten years, as taken from the annual August 
census date. 

The respective peak and drop between Kenwick Secondary 
and Kenwick Primary in 2015 is due to Year 7 formally 

becoming part of the Secondary School.

140

160

180

200

220

240

260

280

300

320

340

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

WILSON K-6 KENWICK K-6 KENWICK 7-12

Management of Non-Attendance

We acknowledge our obligations under Part 2, Division 3 of 
the School Education Act 1999 relating to student attendance 
requirements. We maintain a Student Attendance and 
Tracking Policy in order to meet these obligations.

Student attendance is taken by teachers twice daily in Primary, 
at 9:00am and again at 1:10pm following lunch. In Secondary, 
attendance is recorded within the first fifteen minutes of  
each period.

In the event of a student’s absence, and where parents have 
not already informed us, the School Administration Assistant 
will attempt to contact parents by phone or SMS and request 
a reason for the absence. This information is then recorded in 
SEQTA, the College’s Learning Management System.

Parents are required to contact us if their child will not be 
attending either the whole or part of the day. Students arriving 
late or leaving early are required to report to their School 
Administration Office to have the absence recorded.

Where the reason for an absence is not given, it is recorded 
as ‘unexplained’ and a letter is sent to the parents requesting 
an explanation. In cases where a student has high levels 
of unexplained or unapproved absences, parents will be 
contacted with a view to implementing appropriate strategies 
to minimise absences and ensure that the student does 
not become at risk of failing to meet minimum attendance 
requirements.

Our Principals maintain an Attendance at Risk case file 
for each student who is at risk of failing to meet minimum 
attendance requirements. Staff are able to observe attendance 
trends in SEQTA. The case file and SEQTA data are also used 
for pastoral care purposes.

Families are encouraged to speak with their Principal where an 
extended period of absence arises.

Student Tracking

The Department of Education, in conjunction with schools in 
the Independent and Catholic school systems, has developed 
guidelines for the operation of a Student Tracking System 
(STS). The purpose of the system is to manage students who 
may leave one school for another without a formal exiting 
procedure that includes a transfer notice.

If a student leaves Rehoboth and his or her destination is 
unknown, the student is considered missing. In such cases we 
will make every effort to either restore the student to regular 
attendance or to facilitate enrolment elsewhere.

If, despite all efforts, a student cannot be located, the case is 
referred to the STS Officer.



15   REHOBOTH CHRISTIAN COLLEGE

Key Student Outcomes
At Rehoboth, we conduct a range of standardised tests each 
year. These tests help us identify trends in student and cohort 
progress and ensure that students are performing at the 
academic level appropriate for their age.

Standardised testing provides teachers with invaluable data to 
inform their programmes and practice, assess the quality of 
our curriculum, and to determine students’ readiness for the 
next stage in their learning.

In addition to NAPLAN and OLNA, our annual standardised 
testing regime includes South Australian Spelling, 2017 
NAPLAN tests, placement testing for Reading, Spelling, and 
Maths, on-entry testing in Kindy and Pre-Primary, and learning 
difficulty/disability assessments.

2021 NAPLAN
The National Assessment Program – Literacy and Numeracy 
(NAPLAN) is an annual assessment for all students in Years 
3, 5, 7, and 9. Its aim is to test the types of skills considered 
essential for students to progress well through school – 
reading, writing, spelling, grammar and punctuation, and 
numeracy.

NAPLAN is one of many standardised tests that help us 
identify students at risk, identify any trends or gaps in 
learning across a cohort, and inform teaching practice. The 
assessment allows the performance of each student and 
cohort to be measured against common national standards 
and the data it provides is then analysed rigorously by our 
staff and informs teachers’ planning and classroom practice. 

One example of NAPLAN data informing teaching and learning 
is the implementation of the Talk4Writing programme in the 
Primary Schools. Across the nation it has been noted that 
writing scores are lower than the other areas tested. This 
data helped to focus our decision as a school to invest in 
Talk4Writing, which has seen excellent results.

In 2021, NAPLAN testing was conducted online from 11-21 
May. This year we averaged between 40-60 points higher than 
the national average. While this information is comforting, it is 
not a reason to be complacent.
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Year 7

Year 9

2021 OLNA
The Online Literacy and Numeracy Assessment (OLNA) is 
conducted annually in Years 9-12. OLNA was designed to 
measure literacy and numeracy skills considered essential for 
post-senior secondary schooling.

Year 12 students are required to meet a minimum standard 
for literacy and numeracy to achieve their West Australia 
Certificate of Education (WACE). Students can meet this 
minimum standard either by achieving Band 8 or higher in 
their Year 9 NAPLAN reading, writing, and numeracy tests or 
through OLNA.

The 2021 results show substantial improvement over the year, 
which is encouraging. It is pleasing that the majority of Year 
12 students have met the minimum standards. 

We offered additional literacy and numeracy tutoring in 2021 
to help students achieve the minimum OLNA requirements 
to attain their WACE. This support will continue into 2022 
for students in Years 10-12 who still need to meet the 
benchmarks.

2021 cohorts achieving OLNA standards

Reading Writing Numeracy

Year 10 94% 91% 85%

Year 11 93% 93% 93%

Year 12 100% 100% 93%
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Student Awards
Because God’s gifts are evident in all areas of life, we celebrate many aspects of student success, from 
academic to service, leadership to sports and creative excellence. In addition to subject awards, the 
following major awards were presented during graduation and awards events held 6-9 December 2021.

We sincerely thank all our award sponsors for their generous support of our students.

Year 6 (Kenwick)

Christian Character Award Jamie Matthews

Gabrielle Kimbal

Christian Growth Award Isaac Bartley

Arnold Overmeire

Outstanding Effort Award Zoe Grace Ong

Levi Dixon

Principal’s Award Evie Howard

Year 6 (Wilson)

Christian Character Award Kenneth Tanady

Christian Growth Award Melanie Thiel

Outstanding Effort Award Makayla Moylan

Principal’s Award Noah Strahan

Year 7

Citizenship Award Ben Steadman

Leadership Award Sarai Kuilenburg

Principal’s Award Alex Ghebru

Year 8

Citizenship Award Constance Mwale

Leadership Award Darcy Moloney

Principal’s Award Liam Gradidge

Year 9

Citizenship Award Lora Howard

Leadership Award Elijah Hunter

Principal’s Award Shem Radford

Year 7-9

Year 7-9 Creative  
Excellence Award

Phoebe Gong

Year 7-9 Sports  
All-Rounder Award

Justin Gaye-Mogga

Year 10

ADF Long Tan Award Alexandra Verkerk

Campion  
Outstanding Effort Award

Ben Witcombe

Campion Citizenship Award Alexandra Verkerk

City of Gosnells  
Scholarship Award

Ben Witcombe

Year 11

Campion Outstanding 
Student Award

Mitchell Ong

Campion Citizenship Award Sam Bakulikira

Year 12

ACC All Star  
Team Selection Award

Tori Moss

ACE Creative  
Excellence Award

Ben Fairlamb

ACE Vocational  
Excellence Award

Joy Bong

ADF Long Tan Award Hayley Kuilenburg

Gosnells Lions Club Dux Ben Fairlamb

Positive Stationery All-
Rounder of the Year

Hannah Beaney

Positive Stationery 
Citizenship Award

Jeremy Chua

Positive Stationery Personal 
Excellence Award

Hayley Kuilenburg

Positive Stationery  
Service Award

Zac Blennerhassett



Extracurricular Activities 

Extracurricular activities aim to add value and enhance or supplement our students’ core learning 
experience. In many cases these activities aid in nurturing the vital partnership between Rehoboth and 
our families and encourage students to explore their gifts and develop their social and leadership skills.

Activities such as competitions and excursions provide opportunities for students to apply their 
learning, help to foster community engagement, and develop a sense of citizenship. 

While most of these activities are designed and run by our staff, some are undertaken in partnership 
with external agencies. 

Academic  

Bizkids Maker’s Market NAPLAN

LEX@R Years 5-6

Assemblies  

Anzac Assembly Primary Celebrations

Easter Assembly Reformation Assembly

Grandparents Assembly Year 6 Farewell Assembly

Camps  

Cadets End of Year Campout Year 8 Nanga Bush Camp

Fathering Project Overnighter Year 9 Point Walter Camp

Year 5 Overnighters Year 9 Rite Journey Camp

Year 6 Camp Year 10 Leonora Bush Mission

Year 7 Albany Camp

Community  

Arts Festival Parent Representative Meetings

Book Week Rehoboth Community Day

Class Photos Rite Journey Parent Information Evening

Emergency Services Cadets STEAM Room Opening

Father’s Day Stall Teddy Bears Picnic

Fathering Project Teen Challenge Collection Day

Flourishing Families Year 4-6 Mentoring with Year 11

Girls’ Brigade Year 6 Step Up Step Out Celebration Evenings

LEX@R Years 5-6 Display Evening Year 7 Orientation Day

Kindy Orientation Day Year 7-11 Celebration Assembly

Mother’s Day Stall Year 12 Celebration Evening

Mums in Prayer
  ANNUAL REPORT 2019  18  
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Competitions  

Bible Tournament Titration Stakes and National Final

First Lego League Regionals Write a Book in a Day

GameChanger Awards

Excursions and Incursions  

Adrenaline Vault Murdoch University STEM Workshops

Adventure World National Science Week Science Café

Amaze Miniature Park Old MacDonald’s Farm

Armadale/Gosnells Landcare Tree Planting Parliament House

Art Gallery of WA Perth Hills Discovery Centre

ASDAN End of Year Celebration Outing Perth Zoo 

ASDAN Laundromat Visit RAC BStreetsmart

Bibra Lake Adventure Playground RAC Imagine Programme

Brownes Dairy Rite Journey Easter Walkthrough

Bunnings Scribblers Festival

Canning River Eco Education Centre Science Shows

Constitution Centre of WA Scitech

Film Viewings Scribblers Writers Festival

First Aid Spare Parts Puppet Theatre

Fremantle Prison Starry Night

Geography Fieldwork Days State Library

Harry Perkins Institute of Medical Research Supreme Court of WA

Indonesian Consulate Synergy Schools for Solar Challenge

Indonesian Restaurant Visual Communications Photograph the City

Kalamunda History Village Visual Communications Photograph Fremantle

Kings Park Botanic Gardens WA Maritime Museum

Kings Park Naturescape WA Museum

Kings Park Noongar Boodja Birok WA Shipwrecks Museum

LEGO Exhibition Wireless Hill Museum

LEX@R Showcase Year 9 Science Show

Medieval Immersion Days Year 10 River Cruise

Mills Park: What Can We Learn in the Park? Year 11-12 Integrated Science Tree Planting

Murdoch University Forensic Science Workshops

House Carnivals and Activities  

Athletics House Activities

Cross-Country Swimming

Field Events
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Interschool Events  

Athletics Soccer

Basketball Swimming

Cross-Country Ultimate Frisbee

Field Events Volleyball

Music and Creative Arts  

Arts Festival Semester 1 Music Showcase

Choir Performances Semester 2 Music Showcase

Instrumental Music Programme Concerts Wilson Campus Concert

Secondary Band Concert
 

Other  

Dental Screenings Speech Screenings

Occupational Therapist Screenings
  

Sports  

Beach Volleyball Little Athletics

Bouldering Indoor Rock Climbing Parkour/Ninja Warrior

Edu-Dance Pot Black

Golf Soccer Competition

Inflatable Squash Swimming Lessons

Lawn Bowls Ten-Pin Bowling
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Senior Secondary Outcomes
Year 12 Summary

Size of cohort 26

No. of ATAR students within cohort 15

No. of VET students within cohort 10

% of ATAR students in top 20 percentile (ATAR 
exceeding 82)

60%

% of cohort who achieved their WACE 96%

% of VET students achieving certificates  
(Cert II or higher)

70%

The overarching principle that guided our 2021 Year 12 cohort 
was a persistent redefinition of what success means and the 
realisation of God’s compassionate mercy, protection, and 
guidance throughout the year. Not only are we pleased that 
our Year 12 students can access further education without 
any hindrance, but more importantly, we are thankful to God 
for His provision in equipping our students to be culture 
changers.

As each cohort leaves a legacy, the 2021 cohort’s most 
notable contribution was a strong sense of family, community, 
and reliance on God’s plan and wisdom. Their yearbook 
comments, for example, demonstrate a reliance on God for 
their future that reflects their developing definition of success.

WACE

Comparative Graduation Rate  
(% of Students Achieving the WACE)

2019 2020 2021

97% 94% 96

The Western Australian Certificate of Education (WACE) is 
awarded to students who have completed Year 11 and Year 
12 of their education in WA and have meet all the standards 
and requirements. We are very pleased that 96% of our Year 
12 cohort successfully graduated. Our students have achieved 
well due to their collective efforts as well as the assistance 
given by staff.

ATAR

Rehoboth Median ATAR State Median ATAR

84.25 81.75

ATAR score bands and Rehoboth cohort achievement

Rehoboth Top 3 ATAR Scores

2019 2020 2021

97.80 97.85 94.25

94.80 95.10 94.10

85.00 92.25 91.30

33% 27% 13% 20% 7%

90+ 80-89 70-79 60-69 50-59
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ATAR scores are calculated over four or more ATAR subjects. 
In 2021, our ATAR cohort consisted of fifteen students taking 
four or more ATAR subjects. This cohort achieved to our 
expectations and were all eligible for university placements.

Only schools with twenty or more ATAR students are included 
in the Top 50 rankings table produced annually. We were 
very pleased that, based on our median ATAR, Rehoboth 
would have ranked in Western Australia’s Top 50 schools. 
Congratulations to our ATAR cohort for their hard work and 
strong results.

VET

Percentage of VET students completing certificates

Students taking a Vocational Education and Training (VET) 
pathway can access a wide range of certificate courses. In 
2021, our VET cohort undertook Certificate III and Certificate 
IV courses in Population Health, Design, Community Services, 
and Nursing Preparation. 

Of the ten students who began VET certificates, one was 
unable to complete his course due to medical reasons but 
was given an extension by the registered training provider, 
and two voluntarily withdrew to complete school-based 
courses instead. The remaining seven students successfully 
completed their courses, and two were offered university entry 
on the basis of their certificate work. A further two students 
plan to continue their studies at TAFE before applying for 
university entry.

Other Achievements

The School Curriculum and Standards Authority (SCSA) 
awards students for achievement in various fields. One of 
these awards is the Certificate of Merit, which recognises 
academic consistency in ATAR, non-ATAR, and VET 
qualifications. It is achieved by the number of points accrued 
for A and B grades over a student’s Year 11 and Year 12 
units of study. In 2021, six of our students were awarded 
Certificates of Merit.

Graduate Destinations

Students continuing their education with a tertiary institution 
have applied for the following areas of study:

Field of Education Offered Enrolled

Architecture and Building 0 0

Business and Commerce 1 1

Creative Arts 0 0

Education 0 0

Engineering and Technologies 3 2

Health, Nursing, Medical, 
Physiotherapy

7 7

Information Technology 0 0

Law 0 0

Natural and Physical Sciences 2 1

Society and Culture 0 0

10% 30% 60%

Certificate II Certificate III Certificate IV
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Staffing
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Staff Standards 
and Workforce Composition
Workforce Composition
We have a total staff population of 151 employees (111 FTE). 
One staff member identifies as Aboriginal or Torres Strait 
Islander.

% Total Staff Population

% Full Time/Part Time/Casual

Recruitment and Appointments
A strategic aim of ours is to employ excellent Christian 
educators and non-teaching staff; men and women who are 
recognised for their commitment and professional practice, 
who are able to fill particular needs within the College, and who 
can clearly articulate their personal Christian faith.

Our staff are people who can uphold and actively promote 
the vision, mission, and Christian values and beliefs of the 
Association for Christian Education. Because of the deeply 
Christian nature of our College we consider all staff to be role 
models to students, regardless of the position they hold.

In addition to relevant qualifications and experience, we 
consider that an active Christian lifestyle and membership 
of a local Protestant Christian church are the best ways for a 
candidate to demonstrate their suitability for employment.

We require a pastor or minister of a Reformed theological 
background to be a member of interview panels. The purpose 
of this is to provide feedback to the CEO and Principals with 
regards to the candidate’s spiritual maturity and Christian walk.

Positions are advertised locally and nationally through 
reputable employment sites and appropriate media. The 
same standards and procedures apply for the recruitment of 
teaching and non-teaching staff. 
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Staff Qualifications
All teaching staff employed at Rehoboth must meet the 
requirements for registration with the Teacher Registration 
Board of Western Australia (TRBWA). To qualify for full 
registration, teachers must:

• hold a teaching qualification from an accredited Initial 
Teacher Education (ITE) programme, or a teaching 
qualification recognised by the TRBWA as equivalent;

• demonstrate proficiency to the prescribed standard in 
English, both oral and written;

• meet the Professional Standards for Teachers in WA  
at the Proficient level;

• be fit and proper for their position (requiring a criminal 
record check); and 

• have taught for a minimum of 100 days in the five years 
prior to application in one or more educational venues 
in Western Australia or other Australian or New Zealand 
schools.

First-year teachers are registered under the TRBWA 
Provisional standards, which require a qualification from an 
accredited ITE and that the teacher meets the fit and proper 
requirements.

In addition to relevant qualifications and experiences, all 
teaching and non-teaching staff are required to hold a valid 
Working with Children Check at all times, and to provide a 
Nationally Coordinated Criminal History Check which is no 
more than three months old at the time of their appointment. 
The College may request that the Criminal History Check be 
updated periodically.

Certificate III 22

Certificate IV 28

Diplomas 24

Bachelors (inc Honours) 94

Postgraduate Certificates 37

Masters 13

Doctorates 3
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Professional Learning
Our staff were able to take part in a wide range of professional learning opportunities during 2021.

The ongoing personal and professional development of our staff is vital to achieving the priorities of 
our Axiom23 Strategic Plan. We foster a culture of continual improvement, accountability, and spiritual 
growth amongst all staff. To that end, professional learning is scheduled throughout the year and 
staff are strongly encouraged to investigate opportunities for learning in an area of improvement or 
professional interest. 

By investing in professional learning and training, we raise the calibre of our educational programmes, 
enhance student learning, and ensure the College is operating efficiently.
The professional learning undertaken by staff in 2021 has been catalogued below:

Board, Governance, and Financial  

AACS AGM CEN AGM

Board Retreat CEN Godly Governance Conference

Christian Education  

Biblical Threads and Curriculum Rehoboth Symposium

Christian Worldview and Education Understanding Culture

Early Childhood  

Engaging with Texts through, for and as Inquiry in Early Years Metro Early Childhood Network Meeting

Guiding Young Children’s Behaviour to Meet NQS Playground Design: Learning Outdoors in the Early Years

Journeys of Inquiry: Getting Started with  
Inquiry Pedagogies in Early Childhood

Toileting in the Early Years

Leadership  

AISWA Leadership Breakfast Series Mentors for Early Career Teachers

CEN Developing Leaders Conference

Learning Support and Special Needs  

Autism Spectrum Disorder Modules 1-4 Secondary Students with Diverse Needs

Diabetes in Schools Students with Disabilities Transitioning through School

Differentiation for Students with Disability Supporting EAL/D Learners in the Classroom

Downs Syndrome WA Teacher Talk4Writing

Exploring the Impact of Autism Spectrum Disorder on 
Education

Teaching Students Who Are Deaf or Hard of Hearing

Inclusive Education Funding Process

Literacy, English and LOTE  

Challenges of Teaching a Language Reading: Guided Reading for Decoding

Integrating Literacy into Inquiry SCSA Consultation on Changes to the English Curriculum

Literacy and Learning in Years 3-6 Sharp Reading: Guided Reading for Comprehension
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Numeracy and Mathematics  

Making the Most of Maths Lessons: Six Key Ideas

Mathematics: Education Assistants

ACARA Mathematics Consultation Worskshop

Occupational Health and Safety  

First Aid

Mental Health Workshop

Other  

Animal Ethics Info Session for Independent Schools Enrolling Students with a Background Other than English

Bouncing Back Language of Arts: Watercolour

Consensus Moderation NAPLAN Training

Pastoral Care and Child Safety  

Keeping Children and Vulnerable People Safe Protective Behaviours

Mandatory Reporting Refresher Training Suicide Prevention Workshop

Mental Health and Wellbeing

Pedagogy  

Graduate to Proficient Teacher Loose Parts: Pedagogies and Practicalities

High Impact Teaching Strategies Microsoft Workshop

Hundred Languages Arts Series: Working with Wire MIE Trainer Academy

Intro to Inquiry: Essential Elements of Quality Inquiry 
Pedagogies

Progressive Achievement Testing Workshop

Learnership Understanding the Important Role of an EA

Science and Technology

LabNetWest Team Meetings Scientists: Chemical Reactions

Einstein First: Physics Intro for Year 3 Using Science and STEM to Explore Water

Vocational Education and Training  

Future Tech and Career Advice for Students
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Responses to each statement were ranked using the following scale:

Biblical understandings are effectively 

integrated into the curriculum

There are excellent relationships 

between students and teachers

This school strives for high 

achievement in all that it does.

to a negligible extent

to a limited extent

to a reasonable extent

to a substantial extent

to a great extent 

1 Rehoboth Christian 
School is a great place 

for students to explore their 
faith and personal values 
in a supportive, relational, 
Christian environment.

2021 Parent  
Satisfaction Survey

The school encourages the  

development of faith in its students 

(4.5)

(4.6)

(4.4)

(4.1)

School culture Student culture

2 Our students 
have very positive 

relationships with 
their teachers and are 
encouraged to strive for 
their best in all they do.

3 We have 
high quality 

teachers who work 
in partnership with 
parents for the 
benefit of students.

3 key take aways
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The quality of teaching  

is outstanding.

Teachers model and act  

according to Christian values.

Parents are seen as partners with 

the teachers and the school.

Teachers know and care 

for their students.

(4.1)

(4.4)

(4.4)

(4.4)

(4.5)

(4.5)

Teacher quality

The school encourages each student 

to perform to the best of their ability.

Students have positive  

relationships with their peers.

The leadership is widely 

respected.

I am very satisfied with my decision to 

send my child/ren to this school.

(4.2)

Academic program

Personal and  
social development 

Leadership

Parent involvement /  
communication 

Overall

(4.2)

We consider the singular purpose of Christian education is that 
it should lead students to think and live for the glory of God in 
every aspect of their lives.

This survey was conducted by Christian Education National (CEN). 

For more information visit cen.edu.au

(4.4)

Students are happy to go 

to this school.

Student engagement  
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Finances



Revenue

Source $ 2021 $ 2020

Government Grants (Federal) 6,769,548 6,328,399

Government Grants (State) 2,113,959 2,092,147

Inclusive Education and Other Grants 728,845 380,447

Tuition Fees 4,875,178 4,458,314

Donations 13,694 14,044

Other Income 364,820 256,533

Total Revenue 14,866,044 15,381,884

Expenditure

Source $ 2021 $ 2020

Salaries 11,066,647 9,929,358

Depreciation and Amortisation 827,654 846,746

Facilities and Maintenance 504,774 680,308

Advertising and Promotion 132,104 108,469

Governance 118,452 20,020

Bus Fleet 111,749 65,538

Other Expenses 1,494,361 1,110,699

Total Expenditure 14,255,741 12,761,138
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Financial Statement

Donations
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33%

Inclusive Education 
and Other Grants

5%

Government Grants
 (Federal)

46%

Other Income

2%

Government
Grants (State)

14%
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1%
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1%
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Amortisation

6%

Salaries

78%



Fee Schedules
In keeping with our Constitutional mandate, our aim is to make Christian education affordable and accessible to as many 
Christian families as desire it. We are mindful of the cost to families choosing to enrol their children at Rehoboth and so a modest 
fee increase is proposed for the fee period April 2022 to March 2023.

How Our Fees are Calculated
A number of factors are taken into consideration when calculating tuition fees for the coming year. These include, but are not 
limited to, ensuring staff salaries are competitive, projected expenses, a comparison to similar schools, anticipated Government 
funding, the Consumer Price Index for Education, and the overall viability of the College.

The fees that parents pay only account for about 33% of the Association’s income. Tuition fees therefore represent the gap 
between the total cost of educating a student and the funding we gratefully receive from State and Federal Governments (roughly 
66% of income). 

As a not-for-profit organisation, we operate on a ‘break even’ budget, so we do not derive a profit from any fees charged, nor are 
Board or Association members paid any dividends.

To assist with payment of fees, we offer a discount to families who complete five hours of volunteer time each semester as part 
of our College Support Scheme, and a further discount is available when the full year’s fees are paid in advance.

Refinements from 2023
From 2023 we anticipate making our Fee Schedule more straightforward with the introduction of a resource levy. Instead of lists 
of electives and additional charges, the total annual fee will be a combination of just two charges – the base tuition rate and a 
resource levy. 

The resource levy will include all other charges and expenses applicable to a particular year group, such as laptops, camps, 
excursions, classroom resources, etc. The only other expenses parents should then expect are uniforms, booklists, IMP, and bus 
fees (depending on whether parents opt for these).

We hope to present this new Fee Schedule at the 2023 AGM.

Fee Schedule April 2022 to March 2023 (Resident Students)
These schedules outline the fee increase proposed for the period April 2022 to March 2023. The annual total is an estimate only 
of the base tuition rate plus various levies and charges expected in each year level. It does not include IMP or bus travel. The per 
month figure provides an indication of what parents can expect on a monthly basis.
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Fee Schedule April 2022 to March 2023 (Resident Students)

First Student

Year Level $ Annual Base $ Levies/Charges $ Annual Total $ Per Month

Kindy 3,212 275 3,487 291

Pre-Primary 6,357 290 6,647 554

Year 1-5 6,357 285 6,642 554

Year 6 6,357 485 6,842 570

Year 7 7,961 1,045 9,006 750

Year 8 7,961 755 8,716 726

Year 9 7,961 883 8,844 737

Year 10 7,961 762 8,723 727

Year 11 7,961 900 8,861 738

Year 12 7,961 900 8,861 738

Second Student

Year Level $ Annual Base $ Levies/Charges $ Annual Total $ Per Month

Kindy 2,730 275 3,005 250

Pre-Primary 5,404 290 5,694 474

Year 1-5 5,404 285 5,689 474

Year 6 5,404 485 5,689 491

Year 7 6,767 1,045 7,812 651

Year 8 6,767 755 7,522 627

Year 9 6,767 883 7,650 638

Year 10 6,767 762 7,529 627

Year 11 6,767 900 7,667 639

Year 12 6,767 900 7,667 639

Third Student

Year Level $ Annual Base $ Levies/Charges $ Annual Total $ Per Month

Kindy 1,927 275 2,202 184

Pre-Primary 3,814 290 4,104 342

Year 1-5 3,814 285 4,099 342

Year 6 3,814 485 4,299 358

Year 7 4,777 1,045 5,822 485

Year 8 4,777 755 5,532 461

Year 9 4,777 883 5,660 472

Year 10 4,777 762 5,539 462

Year 11 4,777 900 5,677 473

Year 12 4,777 900 5,677 473
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Fee Schedule April 2022 to March 2023 (International Students)
This schedule outlines the fee increase proposed for the period April 2022 to March 2023 for students studying in Australia on 
certain Visas. Discounted rates for siblings of international students are available upon request from the Business Office.

Year Level $ Annual Base $ Levies/Charges $ Annual Total $ Per Month

Kindy 12,148 275 12,423 1,035

Pre-Primary 16,795 290 17,085 1,424

Year 1-5 16,795 285 17,080 1,423

Year 6 16,795 485 17,280 1,440

Year 7 22,450 1,045 23,495 1,958

Year 8 22,450 755 23,205 1,934

Year 9 22,450 883 23,334 1,944

Year 10 22,450 762 23,212 1,934

Year 11 22,450 900 23,350 1,946

Year 12 22,450 900 23,350 1,946





REHOBOTH CHRISTIAN COLLEGE

PRIMARY SCHOOLS
Wilson K-6

wilson@rehoboth.wa.edu.au

22 Dalton Place

Wilson WA 6107

Kenwick K-6

kenwickprimary@rehoboth.wa.edu.au

270 Brixton Street

Kenwick WA 6107

SECONDARY SCHOOL

Kenwick 7-12

secondary@rehoboth.wa.edu.au

280 Brixton Street

Kenwick WA 6107

BUSINESS OFFICE

business@rehoboth.wa.edu.au 

92 Kenwick Road

Kenwick WA 6107

08 9274 9900

rehoboth.wa.edu.au

distinctlychristianeducation.com.au

ABN 90 553 423 792

CRICOS Provider No. 01984B


