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COLLEGE PROFILE
Summary
Sector Independent/Non-Government

Co-educational Yes

No. of campuses 2

Year levels offered K-12

Registration period 1 January 2016 to 31 December 2020

Total student population 765 (as at the 2019 August census)

International student 
population

13 (as at the 2019 August census)

Staff population 94 FTE

ABN 90 553 423 792

CRICOS Provider No 01984B

Motto Soli Deo Gloria  
(For the glory of God alone)

Established by the Association for Christian Education Inc. in 1966, 
Rehoboth Christian College was the first parent-governed Christian 
school in Western Australia, and the third in Australia. The Association 
operates two Rehoboth campuses located in the southern suburbs 
of Perth:

Wilson Campus K-6  Kenwick Campus K-12
22 Dalton Place 94 Kenwick Road 
WILSON WA 6107 KENWICK WA 6107

A Business Office is maintained at the Kenwick Campus, providing 
administrative support to the Board as well as financial, HR, project 
and other non-educational services to the College community.

We promote ‘One College, Two Campuses, Three Schools’, ensuring 
that educational programs are consistent across both Primary Schools 
and form the basis for Secondary learning. The same vision, mission, 
strategic and improvement plans apply to all schools operated by  
the Association.

Vision and Mission
Our Vision
By 2019, Rehoboth Christian College will be 

recognised for excellence in the provision of 

a distinctly Christian education program that 

honours Jesus Christ as Lord of all, utilising 

the bests innovations and resources of a 21st 

century learning environment.

Our Mission
To partner with parents as a covenant 

community in order to support them in 

their task of nurturing and educating their 

children. We achieve this by developing 

structures that support and promote dynamic 

21st century learning, stimulating the God-

given creativity and curiosity of lifelong 

learners, and immersion in a Christian 

worldview.

1   REHOBOTH CHRISTIAN COLLEGE



Governance
Upon enrolling their children at Rehoboth, parents opt to become 
Ordinary or Affiliate Members of the Association. The rights and 
responsibilities of Members are outlined in the Association’s 
Constitution (Amended 2019). A Board elected from the Ordinary 
membership exercises ownership and control of all schools 
operated by the Association and provides governance and strategic 
direction but is otherwise not involved in the day to day operations 
of the College.

The role of the Board is to maintain schools for children of Christian 
families where they may obtain the highest standard of education. 
These schools and the education they offer are distinctly Christian 
in character and consistent with a Reformed interpretation of 
Scripture, and aim to equip students to take a worthy place as 
Christians in church, state and society.

The Board meets monthly (excluding January) to carry out the 
business of the Association. Board members are required annually 
to declare that they are fit and proper for their role on the Board 
and to sign their agreement with the Westminster Confession and/
or the Three Forms of Unity, which form the doctrinal and faith 
basis of the Association and College. 

In addition to controlling the strategic direction of the College, the 
Board are ultimately accountable for the quality of student learning 
and educational programs offered at the College, the ongoing 
financial viability of the College, the safety and welfare of students 
and staff, and compliance with all relevant laws and regulations. 
Some of the ways in which the Board meets these responsibilities 
include, but are not limited to:

• monthly reports received from the College’s Senior  
Leadership Team;

• the maintenance of a comprehensive Risk Register;

• regularly scheduled financial and strategic reports;

• a suite of policies that clarify the Board’s duties and 
responsibilities and ensure adequate separation of  
governance and operations; and

• implementing the rules and provisions prescribed in the 
Association’s Constitution.

In 2019, the Board consisted of:

Board Member Role
Attendance 

(out of 11 meetings)

Frank van der Kooy Chairperson 10

Chris van der Veen
Deputy 
Chairperson

8

Bruce Whyatt Treasurer 10

Jason van Schie Secretary 7

Andrew Matthews Board member 8

Kate Murphy* Board member 3

Paul Nieuwkerk Board member 11

Karinda Olde Board member 8

Ben van der Kooy Board member 10

* Kate Murphy was appointed to the Board at the September meeting.

Leadership
To maintain the integrity of its governance role and ensure it is able 
to focus on the areas of accountability referred to above, the Board 
has appointed a Chief Executive Officer (CEO). The responsibilities 
of the CEO include, but are not limited to:

• translating the Board’s strategic direction into practice;

• implementing the educational plans and policies of the College;

• reporting on the financial position and educational 
performance of the College;

• promoting the development of staff and ensuring the safety and 
welfare of students; and

• and facilitating the day to day operations of the College. 

The CEO has oversight of the Senior Leadership Team, which in 
2019 consisted of:

Name Role

Mark Steyn CEO

Marilyn Louwen Principal (Kenwick Secondary)

Nicole Pleysier Principal (Kenwick Primary)

Willy Pike Principal (Wilson Primary)

Rachael Fairlamb Finance Manager

The CEO is the primary contact for further information on the 
College and its policies and is available by appointment via the 
Business Office.

Educational Philosophy
Our philosophy of education is rooted in the Biblical mandate 
given by God to parents to educate their children according 
to His Word in everything they do (Deut 6:6-9); a mandate that 
immediately follows what the Lord Jesus Himself called the greatest 
commandment: ‘Love the Lord your God with all your heart, and 
with all your soul and with all your might.’ Jesus would follow this 
with a second, inextricably linked command, ‘Love your neighbour 
as yourself’ (Matt 22:36-40).

Accordingly, we express our educational philosophy in the following 
way: it is the responsibility of Christian parents to provide for their 
children an education in keeping with their Christian faith. This 
education must be of such a nature that the entire curriculum 
is taught in a Christian manner and with a Christian worldview 
by teachers and staff members professing a Christian faith and 
living a Christian lifestyle. The Biblical revelation of God, creation, 
man, sin, the Holy Spirit, and redemption shall pervade the whole 
curriculum.

We believe that it is our purpose as educators and parents to orient 
our students Biblically toward the knowledge of God, the Gospel, 
humanity and all of God’s creation, so that they would seek His will 
to see things as He sees them and to engage with and influence 
the culture in which they live. We believe that the Christian school 
must partner with parents and churches to develop the whole child 
(i.e. their spiritual, moral, academic, personal and social growth), 
to inspire them to excel, to be intolerant of mediocrity, and to 
make wise choices. Such an education is distinctly Christian in its 
character, intentions and outworking.
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Christian Worldview
We believe that each of our students has been created in the image 
of God (Gen 1:27). Because of this, they deserve to be respected 
and valued. Our education programs and extra-curricular offerings 
are therefore selected and designed to allow students to explore 
the gifts that God has given them, and to provide opportunities to 
develop their individual skills. 

Our approach is to view everything within the context of Scripture’s 
‘big picture’ narrative: beginning with what God intended (the 
Creation) before heading into what went wrong (the Fall, when sin 
marred the world), leading to God’s plan to deal with the problem 
of sin (Redemption) and finishing with our response to God and the 
coming renewal of His creation (Restoration). This Creation-Fall-
Redemption-Restoration model ‘helps us to understand the place 
and role that Jesus Christ has within the whole scriptural story and, 
importantly, that He is the central pivot point of the Scriptures’ 
(National Institute for Christian Education 2015 p11).

Educational Strengths
Rehoboth has a particular strength in developing and delivering a 
distinctly Christian curriculum, and places great emphasis on the 
consideration and formulation of a Christian worldview. The College 
has adopted the curriculum guides, Transformation by Design and 
Crafting Formational Learning, published by the National Institute 
for Christian Education, to assist teachers in the development of 
Christ-centred teaching and learning programs. 

Teachers undergo continual Professional Learning to provide them 
with the tools and resources they need to deliver the Australian 
Curriculum from a Christian worldview. In addition to framing 
lessons around the Creation-Fall-Redemption-Restoration model, 
teachers draw on the Biblical Threads contained in Transformation 
by Design to develop essential learning questions, highlight the 
Biblical perspective, and equip students ‘to identify, test, and 
critique the underlying meanings and assumptions implicit in all 
the material they explore’ (National Institute for Christian Education 
2015 p9).

Our goal in making Christ central to everything we do is for students 
to see Him as sovereign over all aspects of their lives. This is what 
we refer to as a distinctly Christian education, an outworking of our 
worldview that challenges students to think deeply about how their 
education and faith intersect and to pursue excellence as they seek 
to honour Christ.

We summarise what a distinctly Christian education means with 
three statements:

Purpose: Inviting students to see God’s purpose in all things by 
viewing the world through the lens of His Word and challenging 
them to think deeply and critically about it.

Partnership: Working together with the home and church to 
reinforce a Christian worldview so that students can see for 
themselves how the Christian life can be lived out.

Preparation: Training students to be disciples who know and love 
Jesus and are ready to be people of outstanding character and 
citizenship as they discover God’s plan for their lives.

Unique Programs and Extra-
Curricular Offerings
Christian Studies and Church History
All students complete an age-appropriate Christian Studies course 
in each year level, while students in Year 5-9 have the opportunity 
to explore the history of the Christian church with a curriculum 
designed specifically for, and by, Rehoboth. In 2019, we undertook 
a complete review of the Christian Studies program with a view 
to positioning it as the College’s flagship offering. Aspects of the 
revised program will roll out in 2020 while our Christian Studies 
Coordinator and Curriculum Coordinator continue the review 
process and redesign course materials.

Emergency Services Cadets
Our Cadets program is well-supported by Secondary students who 
are committed to meeting each week and learning new skills, as 
well as helping others and working towards community service 
projects.

Instrumental Music Program
In addition to our classroom Music Program, over 220 students 
participate in the College’s Instrumental Music Program (IMP), 
which in 2019 catered for drums, flute, guitar, piano, violin and 
voice. Rehoboth recognises the educational value of music as well 
as the opportunity it presents for personal enrichment. The IMP 
seeks to teach students commitment, critical assessment, and time 
management skills while they learn their instrument. Involvement 
in one of the College’s music ensembles also provides students 
with opportunities to further develop their skills and confidence in 
actual performance settings.

LEX@R
Learning Extension @ Rehoboth (LEX@R) is much more than a 
gifted and talented program. Acceptance into the program is based 
on a recommendation from a previous teacher, high marks in core 
subjects, evidence of academic and personal achievement and, 
most importantly, a desire to explore the world. LEX@R utilises 
problem-based learning techniques to immerse students in 
projects that require lateral problem-solving skills and independent 
thinking. LEX@R operates in Years 5-6 and Years 7-8.

Literacy support
Our Literacy Support program provides intensive or additional 
support for students and is run in place of mainstream Indonesian 
periods for selected students.

CREATION FALL REDEMPTION RESTORATION
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Missions
The outworking of our educational philosophy is evident in our 
missions programs, which commence in Primary School with 
supporting a sponsor child through weekly monetary donations 
before expanding to work with the Leonora Bush Mission in Year 
10, an Indonesia trip in Year 11, and a Philippines trip in Year 12. 
This latter trip operates as an alternative to leaver’s week, where 
students are encouraged to serve others by putting their faith into 
action over a two-week program.

SEQTA
Use of the SEQTA Learning Management System allows us to bring 
together several systems into one platform. It is an online system 
that allows teachers to prepare and share lesson plans, record 
attendance, assessments, and pastoral care, deliver student reports 
and more. These modules allow for early identification of, and 
intervention for, at-risk students by making student information 
available to all teachers and key administration staff. Students are 
able to access timetables, unit outlines, and homework, set goals, 
submit work and receive results with the ‘Learn’ student portal, 
while parents can view their child’s progress and communicate with 
their teacher from the ‘Engage’ portal.

Sports
In Primary School, Rehoboth partners with the Western Australia 
Christian Schools Sports Association (WACSSA) to provide students 
with interschool sporting opportunities in athletics, swimming, 
basketball, soccer and volleyball. Our Secondary School competes 
in the Associated and Catholic Colleges (ACC) competition for 
interschool sports. In addition to our Physical Education program, 
the College runs a soccer tournament, basketball competition, and 
volleyball competition, as well as Athletics, Swimming and Cross-
Country carnivals. Options available for Secondary students include 
Specialist Sport, Physical Education Studies General and Physical 
Education Studies ATAR.

Technology in the classroom
We are keen for students to utilise emerging technology in ways 
that extend their learning or that facilitate new ways of approaching 
problems. To that end, all students in Year 5-12 are issued with 
a College-owned device and provided access to a range of 
educational apps as well as the SEQTA Learning Management 
System. Junior students have access to iPad and Chromebook 
banks.

Year 7-8 Endeavour Program
This program has been tailored to meet the needs of Year 7 and 8 
students as they make the transition from Primary to Secondary 
learning. The Endeavour curriculum is full of hands-on, learning-
rich activities which are designed to not only engage students, but 
also teach them problem-solving skills, community-based learning, 
higher-order thinking skills and ways of learning that will benefit 
their later years of study. Endeavour aims to lay the foundation 
for the key 21st century learning skills of communication, 
collaboration, critical thinking and creativity.

Community Characteristics
Our student body is diverse in character, and we celebrate the 
diversity of God’s people with over fifty nationalities represented in 
the College community.

Rehoboth draws from a large area of the southern Perth 
metropolitan region, extending to Aubin Grove, Armadale, Martin, 
High Wycombe, Ascot, East Perth, Ardross and Kardinya. Our 
CRICOS registration also allows for the enrolment of students with 
temporary Visa arrangements. 

Most importantly, our community is characterised by a shared love 
for, and acknowledgement of, Jesus Christ as our Lord, saviour, and 
head. In this way, Rehoboth is a community of Christian families, 
each serving God in their homes and local churches. These families 
believe that one of the most effective ways to meet their God-given 
responsibility to raise and nurture their children is in conjunction 
with the Christian school. To facilitate this, the College strongly 
emphasises a three-way partnership that provides consistency in 
communicating a Christian worldview across school, home, and 
church.

Engaging with parents
Opportunities for parents and family members to engage with 
the College and their children’s learning are designed into our 
programs. For example, work samples books are used to encourage 
parents to comment on and discuss their children’s work and 
reports in Primary School, while Secondary students and teachers 
utilise SEQTA to communicate with parents on a regular basis.

Parents are also able assist in the classroom with small group work 
or reading, and our College Support Program continued to be a 
key avenue for parents to volunteer their time or expertise in many 
other ways. In addition, parents are provided with opportunities 
to serve as Parent Representatives at open days and excursions, 
busy bees, renovation work in outdoor play areas, canteens, sports 
carnivals, and other areas as needed.

Pastoral care
Rehoboth offers a variety of avenues for pastoral care, chiefly via 
our Chaplain, a position which is partly funded by the Australian 
Government Department of Education, Employment and 
Workplace Relations under the National School Chaplaincy and 
Student Welfare Program. 

The College maintains a zero-tolerance policy towards bullying 
and encourages students to adopt a Christian approach of others 
before self in their interactions, affirming that every member of our 
community is to be valued and respected because they bear the 
image of God.

For more information on Rehoboth please visit 
our website – rehoboth.wa.edu.au.

ANNUAL REPORT 2019  4  



A WORD FROM THE CHAIR
The last year has seen the College continue to strengthen with commencement of a significant project to 
create a comprehensive Christian studies program from Kindy through to Year 12, development of a new 
strategy, completion of significant building works at both campuses, and increasing student numbers.  
In all of this, the Board gives thanks to God, for ‘[e]very good and perfect gift is from above, coming down 
from the Father of the heavenly lights, who does not change like shifting shadows’ (James 1:17).  It is such 
a privilege for the College to be able to partner with families and their churches in delivering Christian 
education for our students.

The Board continued to enjoy a profitable working relationship 
with the Senior Leadership Team over the year and we recognise 
the diligence and commitment our staff have shown as they have 
gone about the busy but rewarding task of educating the College’s 
students. Working together, a great deal was achieved in 2019.

Christian studies program
The College has made a significant commitment to update its 
Christian studies curriculum to provide a comprehensive program 
which will cover Kindy through to Year 12 and provide significant 
resources for our teaching staff.

Strategic planning
The Board was kept informed concerning the implementation of 
Locus2019 over the year, receiving monthly written reports and 
presentations from our Principals and CEO. Each strategic initiative 
has been investigated and actions taken to achieve the stated aims. 
It has been encouraging to see the breadth and depth of work 
done to ensure our students have access to an education that it 
academically rigorous and thoroughly Christ-centred.

The Christian Perspectives Survey, which is discussed later in this 
Annual Report, revealed that our teachers not only have a good 
understanding of what a Christian worldview entails, but are able 
to articulate it to students and encourage them in their Christian 
walk. This was very encouraging to the Board as it connected with 
a number of Locus2019 initiatives as well as the College’s stated 
vision and mission.

In August, the Board held a retreat where a range of items were 
discussed. Alithea Westerman, Executive Officer of the Australian 
Association of Christian Schools, provided an update on the 
religious freedom legislation; the College’s existing policies were 
reviewed; and planning was undertaken for the 2020-2023 strategic 
cycle. The Board is now finalising the next strategic plan, and we 
look forward to launching this later in 2020.

Governance matters
Financially, the Association is in a good position, even when the 
extensive building programs are taken into account. This is driven 
in large part by the growth in student numbers, which we can only 
thank God for, given the more challenging economic conditions 
over recent years.

In order to meet the requirements of the new Associations 
Incorporation Act 2015, much work was done to update the 
Association’s Constitution, approved by the Association at the 
General Meeting held in October. The Board was pleased that this 
important document could be updated and modernised without 
compromising the faith basis or distinctives of the Association. 

The Board also oversaw an extensive review of the College’s Risk 
Management Framework. The Framework covers the health 
and safety of student and staff, delivery of learning, facilities, 
technology, buses, and a range of operational matters. It allows the 
Board to identify areas of risk and ensure that suitable mitigation 
strategies are in place.

The Board successfully negotiated a new contract with our CEO, 
Mark Steyn, which will see him continue in his current role through 
to 2023. The appointment is a measure of the Board’s confidence 
in Mark as he works with the Senior Leadership Team to effectively 
lead the College.

Buildings and facilities
Two major buildings projects were completed this year resulting 
in a new gymnasium, administration and staff offices at the 
Wilson Campus and twelve new classrooms, music tuition rooms, 
administration, and office spaces at the Kenwick Campus. These 
projects have changed the face of both campuses and mark 
Rehoboth’s transition from a small to a medium-sized independent 
school. 

The College had the privilege of having the Kenwick facilities 
officially opened by the Hon Ken Wyatt AM MP, representing the 
Federal Government, and Mr Stephen Price MLA, representing the 
State Government, while the Wilson gymnasium was opened with a 
high-energy concert by Colin Buchanan.

There are many aspects of the Association and areas of the 
College that can’t be covered in a short report, but the Board has 
confidence in the direction that the College is taking and that all 
that is done is for the glory of God and with the best interests of its 
students at heart. As we enter 2020 and begin a new strategic cycle, 
we hope you will join us in continually bringing our staff, students, 
and families to the Lord in prayer.

Mr Frank van der Kooy (Chairperson)
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A WORD FROM THE CEO
It has been another busy year at Rehoboth, with much positive change at both campuses. We began 2019 
with an excellent professional learning day with Dr Rod Thompson, ‘Bible in the Belly of the School’. This 
full-day session took all staff through a clear and compelling approach to Scripture that emphasised both 
deep immersion and context within the big picture of God’s plan. For teachers, the session provided a great 
way to be able to bring God’s truths to life in their classroom, while all staff benefit from the systematic 
approach to reading and studying Scripture. We look forward to continuing in 2020 with the next session, 
‘The School in the Belly of the Culture’.

With much excitement we officially opened the gymnasium at the 
Wilson Campus. This took the form of a family picnic outdoors, 
followed by a Colin Buchanan concert that was thoroughly enjoyed 
by all and pointed children and parents alike to our Saviour.

Building at the Kenwick Campus had begun in September 2018 
and continued into the new year. We were very happy with our 
partnership with Alita Constructions on this classroom block 
project, and it was very exciting to see students and teachers in 
their new rooms from Term 3. The project was officially opened 
in November by the Hon Ken Wyatt AM MP, with whom we enjoy 
a good relationship. We are thankful to the Western Australian 
Government for principally funding this project under the Low 
Interest Loan Scheme, and to the Australian Government for 
funding contributions under the Capital Grants Program.

What was most evident to me at the opening of both these projects 
was the strength of the Rehoboth community and the willingness 
of staff, students, parents, grandparents, and supporters to come 
together to celebrate God’s goodness.

A major focus for 2019 has been on leadership development. We 
have implemented the 8People program, which is a framework 
for teacher mentoring and professional learning. This is used in 
conjunction with the professional standards developed by the 
Australian Institute for Teaching and School Leadership (AITSL). We 
believe this approach will help to ensure teachers are adequately 
supported, have access to ongoing learning opportunities, and are 
working towards improving their own practice.

A team of nineteen staff also took advantage of the International 
Transforming Education Conference (ITEC) which focused on 
‘Reimagining Practice’. ITEC is a major conference on the Christian 
Education National (CEN) calendar and is a held every four years. 
The conference challenged our thinking around what our everyday 
practices look like in light of our Christian worldview. It was also 
an opportunity to engage with colleagues from the Society of 
Christian Schools in British Columbia – Canada (SCSBC), who were 
in attendance as keynote and session presenters. SCSBC operate 
along very similar lines to Rehoboth, and so we look forward to 
opportunities to exchange ideas and thoughts around Christian 
schooling with them.

Rehoboth’s reputation among CEN schools has risen over the 
last few years, particularly in the area of incorporating a Christian 

worldview into teaching and learning. So, we were thrilled to 
host Principals from two different CEN schools as they visited us 
as part of their own professional learning. These were valuable 
opportunities for both parties, as we were all exposed to different 
approaches and ways of thinking.

In regards to our strategic plan, the Senior Leadership Team worked 
hard on translating the Locus2019 initiatives into operational 
plans and working with staff to implement them. Our Principals 
cover some of the actions that were undertaken in their respective 
reports. Over the life of Locus2019 there were three practices in 
particular that came to underpin all six strategic initiatives: the ‘Four 
C’s of 21st century learning – communication, collaboration, critical 
thinking, and creativity – have become deeply embedded across 
the College, as has the concept of ‘redefining success’ in respect of 
how we identify and act on God’s will for our lives. Teachers also 
really made Professional Learning Communities (PLCs) their own, 
vastly improving cross-campus and K-12 planning. These very much 
became lightning rods for much of our thinking and practice over 
the last four years.

As we came to the end of the Locus2019 cycle, we began turning 
our attention to the next four years. While much has been achieved, 
there are also elements that will no doubt be carried through 
into the Board’s next strategic plan. We also look ahead to the 
College’s re-registration, due in 2020, and planning is well underway 
to achieve the best outcome possible. We also look forward to 
changes in our approach to pastoral care to be implemented in 
2020, as we restructure our Secondary Heads of Students and 
Chaplaincy roles to maximise student safety and welfare.

All of this means another busy year ahead, and we would sincerely 
appreciate your prayers as we seek to ensure that Christ is at the 
centre of all the College’s activities. I am reminded of a very wise 
phrase from pastor and author Charles R. Swindoll (1999) – ‘Seldom 
does anybody “just happen” to end up on a right road’. We need 
to be intentional and purposeful if we want to achieve anything of 
consequence, and the most consequential thing we can achieve is 
what God has planned for us. It is therefore vital that we continue 
to place Christ at the centre of all we think and do, and I believe this 
will become a guiding thought as we wrap up one year and enter 
the next.

Mr Mark Steyn (Chief Executive Officer)
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Principals’ Report (Primary)
In this year’s annual report, we can 
be thankful for many things including 
excellent learning outcomes, growth 
in staff development, and significant 
improvements to our learning environment.  

Both campuses were blessed with new 
buildings, with Wilson opening a new 
gymnasium and Kenwick a block of twelve 
classrooms and administration centre. 

We are grateful to God for sustaining our 
College with growth in student numbers 
and we have welcomed many new families 
to our community. Improvements in our 
employment processes have resulted in a 
high calibre of teaching and support staff 
for which we are also thankful. 

In the following sections, we have 
highlighted areas of the Locus2019 
Strategic Plan that we have been able to 
achieve over the course of 2019 and areas 
that we will continue to grow and develop 
as we enter a new strategic cycle in 2020.

Student learning and standard 
of education
There were a number of items we 
addressed as we aimed to achieve the 
Locus2019 strategic initiative, ‘Fostering 
Inquiry and Engagement’. These relate 
to student learning and our standard of 
education and include:

High impact teaching strategies

High impact teaching strategies (HITS) are 
‘ten instructional practices that reliably 
increase student learning wherever they are 
applied. They emerge from the findings of 
tens of thousands of studies of what 

has worked in classrooms across Australia 
and the world. International experts such 
as John Hattie and Robert Marzano have 
synthesised these studies and ranked 
hundreds of teaching strategies by the 
contribution they make to student learning’ 
(Department of Education and Training 
Victoria 2019 p5).

The whole College participated in a 
workshop in April, facilitated by Mathilda 
Joubert (Director of Excellence and 
Innovation, Sheridan College). The focus 
was on deciding as a College which of the 
ten top practises we could implement and 
that would have the biggest impact on 
student learning and engagement. Each 
practise was explained in broad terms and 
then each participant was given time to 
rank each of the top ten strategies. From 
this, we were able to narrow down our 
focus to four that the Primary Schools 
would implement:
• Feedback
• Setting goals
• Differentiated learning
• Questioning

Throughout the remainder of 2019, the 
groups met regularly across campus and 
set some accountability goals to research 
and implement these strategies in the 
classroom and give feedback to each other 
of how they were making a difference.

Learning support
This is an area that continues to grow 
across the Primary Schools. We have 
numerous students receiving support via 
various programs in order to meet their 
specific learning growth needs.

We have a number of students with 
significantly higher special needs and we 
work closely with them and their parents 
to ensure that we are meeting their specific 
needs as best we can while providing 
a strong Christian environment and 
community. 

We have employed well-trained and highly 
qualified learning support staff and count 
it a joy to be able to work so closely with all 
families and their children. It as a humbling 
privilege to be able to walk alongside 
families of children with special needs and 
share the highs and lows of nurturing their 
child, celebrating milestones, and growth in 
development.

STEAM
STEAM (Science, Technology, Engineering, 
Arts, and Maths) continues to be an area of 
growth and was given a large boost in 2019 
by the generous donations from parents, 
amounting to $15,000 across the two 
Primary Schools. 

Thanks to these donations, we were able 
to purchase a range of tools and items 
that will create opportunities for teacher 
and student experimentation, particularly 
in the ‘Makerspace’ and engineering and 
technology areas, as well as enough storage 
options for this new equipment and future 
additions.
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Christian studies
2019 saw our Christian Studies Program 
undergo a full review, following the 
appointment of Mr Campbell Murray as the 
College’s Christian Studies Coordinator. 
The aim of the review was to assess the 
current state of the program and develop 
a K-12 approach that not only treats 
Christian Studies as a subject in its own 
right but integrates Christian thinking and 
perspectives across all learning areas. While 
there is still a way to go to complete the 
review, the first fruits are due to be rolled 
out in 2020.

NAPLAN
Rehoboth has for many years achieved 
pleasing NAPLAN results. High academic 
standards and early intervention strategies 
for students requiring additional support 
have been key to this.

Across Australia, it has been noted that 
writing scores are a weakness. While our 
results were higher than the national 
average, it is still evident that writing is an 
area requiring further development. To that 
end, we began investigating the ‘Talk for 
Writing’ program, which is endorsed by the 
Dyslexia-SPELD Foundation (DSF). Towards 
the end of 2019, a number of staff attended 
a two-day professional learning seminar on 
the program to investigate it further. Due 
to positive feedback from these staff, we 
are planning to implement this program 
school-wide in 2020.

Early childhood
Early Childhood educators at both Primary 
Schools have continued to develop 
their Quality Improvement Plans, with a 
particular focus on Quality Areas 1, 2, and 
5. These have resulted in educators actively 
responding to students’ interests in their 
planning with a focus on play and inquiry-
based learning. 

In 2019 we reviewed our safety practices to 
ensure that we complied with regulations. 
Audits were developed to ensure a high 
level of safety and hygiene in both the 
indoor and outdoor learning environments. 

At the Wilson Campus, a nature playground 
featuring a riverbed with water pump was 
installed. The provision of loose parts 
and other play opportunities was made 
for the students in Years 1-2 in the main 
playground areas to ensure that all have 
access to equipment. At Kenwick, building 
plans for the classroom block were carefully 
assessed to ensure compliance regarding 
toilets and play spaces for Early Childhood 
classes. 

The time allocation for our Early Childhood 
Program Coordinators was also increased 
across both campuses, which has enabled 
the two teachers to work together more 
effectively.

Pastoral care and child safety
Teachers continue to use SEQTA to build 
a profile for each student as they progress 
through the College. This is particularly 
beneficial to our specialist teachers, 
leadership, and chaplain as it contributes to 
their awareness of any issues with students. 

In the Primary Schools, reciprocal 
relationships form the basis of our pastoral 
care. Teachers ensure that they know their 
students well and that they provide a safe 
and nurturing environment for their class. 
They are encouraged to talk to parents 
frequently and to refer students to the 
chaplain as required. We value our parent 
partnership and seek to work with families 
when we identify both behavioural and 
academic issues in our students. 

Throughout 2019, students in Years 5-6 
focused on their own learning styles as 
a means to become effective learners. 
Students in Years 3-4 focused on finding 
their identity in Christ rather than in the 
prevailing culture. All students participated 
in the protective behaviours program that 
forms part of our health program, and 
attention was paid to the physical safety of 
students as we considered our duty of care 
policies and procedures. Meanwhile, our 
maintenance teams continued to ensure 
that our facilities are safe for all students 
with the assistance of other staff. 



Staff growth and development
The focus of staff development in 2019 
was on our understanding of our Biblical 
perspectives. All staff participated in the 
‘Bible in the Belly of the School’ full-
day workshop led by Dr Rod Thompson 
from the National Institute of Christian 
Education, while a team of nineteen staff 
attended the International Transforming 
Education Conference (ITEC) in Adelaide 
in July. The focus of ITEC was very much 
on re-imagining pedagogy and practice as 
a way to reflect what we believe about our 
students.

The Senior Leadership Team and senior 
staff focused on the book On Christian 
Teaching, by Dr David Smith (Director, 
Kuyers Institute for Christian Teaching 
and Learning), which explores the idea of 
re-imagining practice further. Staff also 
attended professional learning in the areas 
of Students with Disabilities, Sounds-
Write (DSF), the Nationally Consistent 
Collection of Data (NCCD), the use of SEQTA 
(particularly in the area of feedback), 
Talk for Writing, and the various learning 
areas, as well as first aid and protective 
behaviours. All professional learning relates 
to the goals set out in the strategic plan 
and must be deemed to be of benefit to 
teachers’ professional development, as well 
as improving student learning. All teaching 
staff continue to be part of a Professional 
Learning Community (PLC) and collaborate 
across campuses on student learning.

Focus on 2020
The Locus2019 Strategic Plan bought about 
many significant changes. A number of the 
strategies used to meet the initiatives have 
now become embedded in the culture 
and practice of the College. While new 
initiatives are exciting, we will continue to 
strengthen and develop deep roots in our 
understanding of what we have learned as 
staff and students over the last four years. 

Looking ahead to 2020 and beyond, 
developing strong community bonds 
and parent partnership will be a major 
emphasis. We anticipate that the 
appointment of a new chaplain and 
community relations officer will be a 
significant step in this regard as we enter 
the new year.

2020 will also see us continue the 
development of our leaning support 
offerings, particularly in the area of 
mathematics and numeracy. We are 
implementing new writing and maths 
programs and immersing our students in 
the use of STEAM in the classroom. We will 
also be taking a closer look at developing 
a positive growth mindset in our students 
that promotes such characteristics as 
resilience, the ability to overcome setbacks, 
a desire to strive for excellence, accepting 
God’s sovereignty, and encouraging 
students to take both responsibility and 
risks in their learning. 

Conclusion
We are grateful that we rest in the 
knowledge that God’s hand has always 
been, and will continue to be, at work in 
our College and that we do not do anything 
in our own strength. We look back on 2019 
with thankfulness that all our staff continue 
to strive for excellence in delivering 
distinctly Christian education for the glory 
of God alone, and we look forward to 2020 
with great anticipation as we solidify many 
of the inroads we have made over during 
this latest strategic cycle.

Mrs Willy Pike  
(Principal – Wilson K-6)

Mrs Nicole Pleysier  
(Principal – Kenwick K-6)
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Principal’s Report (Secondary)
The Secondary staff were blessed in seeing our students grow in their walk with God and in their knowledge 
of His world throughout 2019. 

We delighted in seeing students support one another in their academic learning and through life with student led prayer groups, holding one 
another accountable for behaviour, tutoring sessions, and mentoring. We give God all the glory for this and pray that we may continue to be 
His instruments as we work alongside our College teenagers.

Student learning and standard 
of education
Through 2019 we continued to review our 
standard of education so that each student 
had the best opportunities possible to 
encourage their spiritual growth, in lesson 
delivery, learning opportunities, life skills, 
collaboration, organisation, and knowledge 
retention. We celebrated positive, high 
impact learning opportunities through the 
annual Arts Festival, sporting opportunities, 
mission trips to Indonesian, Leonora and 
the Philippines, and in subject classes 
through direct instruction and facilitated 
learning opportunities.

We were blessed this year to increase 
our Education Support staff to assist 
with developing individual pathways 
for our students and to map their needs 
and abilities. We continued establishing 
the Award Scheme Development and 
Accreditation Network (ASDAN) program 
to supply a pathway for students who 
would benefit from this approach. This also 
involved training teachers and support staff 
to run the program.

Our Education Support team delighted 
in seeing students through ASDAN and 
Reading Mastery programs along with 
positive community access which resulted 
in students establishing their own vegetable 
garden and using the produce they grew.

Digital Technology classes saw students 
program their own vehicle – a great 
learning experience with a fun event held at 
the conclusion of the program to race their 
vehicles. Primary students were invited to 
join us, creating a community atmosphere. 
The Digital Technology students went on to 
attend events with other Secondary groups, 
gaining valuable experience and achieving 
high results.

Academic results have been encouraging 
with students of all ages achieving their 
best and moving on to new opportunities. 
Our 2019 ATAR and VET results are covered 
later in this Annual Report.

Pastoral care and child safety
Pastoral care and child safety are always a 
focus for us as we strive to build resilience 
in our students so that they can be at their 
best for what God has in store for them. 
We teach conflict resolution using Jesus’ 
guidance in Matthew 18:15-17 as a life skill. 
We encourage serving others at home, at 
school, in our church communities, in our 
local communities, and further afield. Year 
11 students visited the Wilson Campus to 
grow friendships and community between 
the Secondary and Primary Schools.

Our facilities and programs are reviewed 
for all areas of safety with staff trained and 
updated.

Staff growth and development
All staff began the year with a professional 
learning day, ‘Bible in the Belly of the 
School’, facilitated by Dr Rod Thompson 
through Christian Education National 
(CEN). The workshop presented a clear and 
compelling approach to an overview of the 
whole Bible in a way that can impact lives, 
our educational work with students, and 
the culture and practices of the College 
community. 

We have continued to develop the skills 
and use of SEQTA for teachers, students, 
and parents to improve communication 
regarding individual lessons, assessment, 
learning progress, and events. Secondary 
teachers have begun to use less summative, 
more formative feedback to students with 
improved assessments covering a variety 
of formats. An integral part of this process 
has been to redefine ‘success’ with staff 
and students. We have also continued to 
upskill teachers in the use of NAPLAN and 
OLNA data so that we can use it to inform 
these results to improve the teaching and 
learning process.

ITEC 2019, held in Adelaide during the 
July holidays, was a wonderful conference 
where we explored the theme, ‘Re-
imagining Practice’. It was a great blessing 
for the nineteen Rehoboth staff members 
who attended. Selected staff also attended 
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an intensive workshop with Dr David 
Smith, which was three days of insight 
on our classroom practices and the way 
they reflect our Christian worldview. 
David focused on teaching Christianly and 
we specifically explored our pedagogy 
in light of our faith. While there is not a 
specific Christian pedagogy or practice, 
whatever we do needs to come from our 
understanding of who we are in Christ and 
that our students are made in the image of 
God. 

Implementation of 
strategic plan
Throughout the year we have implemented 
the strategic plan in various ways: having 
conversations on the awards presented 
at the end of the year as part of redefining 
success; fostering student inquiry and 
engagement through the trialling of the 
High Impact Teaching Strategies (HITS) with 
positive results; and empowering teams to 
work well together, researching and trialling 
the HITS with encouraging results. The 
feedback teaching sessions have been well 
received with staff trying the methods for 
themselves.

Where new staff have been required, we 
have recruited and equipped excellent 
people and continue to review and improve 
our recruitment process. Our partnership 
with parents was also developed further 
through one-to-one meetings with parents 
to help plan upper Secondary courses and 

reporting on the progress of students with 
Individual Education Plans.

2019 has been a year of joys and 
challenges, trials and celebrations. In all 
we have stayed strong in these words from 
God:

‘For I am sure that neither death nor life, 
nor angels nor rulers, nor things present nor 
things to come, nor powers, nor height nor 
depth, nor anything else in all creation, will 
be able to separate us from the love of God 
in Christ Jesus our Lord’ – Romans 8:38-39

‘And whatever you do, in word or deed, do 
everything in the name of the Lord Jesus, 
giving thanks to God the Father through 
Him’ – Colossians 3:17

Looking ahead
The Secondary School at Rehoboth looks 
to 2020 with anticipation of serving our 
awesome God of creation for the benefit 
of our students and their families. We 
anticipate expanding to a triple-streamed 
Year 7 cohort, setting new learning 
opportunities, and continuing with good, 
academically rigorous teaching and 
learning as we seek to build on established 
practises that extend student learning and 
encourage them to give their best for the 
glory of God.

Mrs Marilyn Louwen  
(Principal – Kenwick 7-12)
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Student Performance 
and Outcomes



STUDENT POPULATION AND ATTENDANCE
Population and attendance summary

Year level Female Male Total
Average 

Attendance

Kindy 35 31 66 92%

Pre-Primary 29 38 67 92%

Year 1 33 46 79 94%

Year 2 27 27 54 94%

Year 3 31 22 53 94%

Year 4 26 33 59 95%

Year 5 32 34 66 94%

Year 6 28 31 59 95%

Year 7 29 27 56 95%

Year 8 28 27 55 96%

Year 9 21 28 49 95%

Year 10 19 17 36 93%

Year 11 24 14 38 90%

Year 12 14 14 28 94%

Total 376 389 765 94%

Unless otherwise stated, all student population figures are taken from the August 2019 census and include international students.
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International students
Rehoboth is a registered education provider under the 
Commonwealth Register of Institutions and Courses for Overseas 
Students (CRICOS) scheme. This enables the College to enrol 
students studying in Australia on student visas. Providers must 
meet the requirements of the Education Services for Overseas 
Students Act 2000 (ESOS Act) in order to maintain their registration.

The following table shows the number of international students 
enrolled at Rehoboth in 2019.

Area of College Female Male Total

Early Learning (K-PP) 3 0 3

Lower Primary (Year 1-2) 1 0 1

Middle Primary (Year 3-4) 0 2 2

Upper Primary (Year 5-6) 2 1 3

Endeavour (Year 7-8) 1 1 2

Lower Secondary (Year 9-10) 0 2 2

Senior Secondary (Year 11-12) 0 0 0

Total 7 6 13

Comparative population summary 2011-2019
The graph below shows movements in the student population over 
the past eight years, as taken from the February and August census 
dates each year. The respective peak and drop between Kenwick 
Secondary and Kenwick Primary in 2015 is due to Year 7 formally 
becoming part of the Secondary School.
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Management of non-attendance
The College acknowledges its obligations under Part 2, Division 3 
of the School Education Act 1999 relating to student attendance 
requirements, and a Student Attendance and Tracking Policy is 
maintained to enable us to meet these obligations.

Student attendance is taken by teachers twice daily in Primary – 
once at 9:00am and again at 1:10pm following lunch. In Secondary, 
attendance is recorded within the first fifteen minutes of each 
period.

In the event of a student’s absence, and where parents have not 
already informed the College, the School Administration Assistant 
will attempt to contact parents by phone or SMS and request a 
reason for the absence. This information is then recorded in SEQTA, 
the College’s Learning Management System (LMS).

Parents are required to contact the College if their child will not be 
attending either the whole or part of the day. Students arriving late 
or leaving early are to report to their School Administration Office to 
have the absence recorded.

Where the reason for an absence is not given, it is recorded as 
‘unexplained’ and a formal letter is sent to the parents requesting 
an explanation for the absence. Where a student has high levels of 
unexplained or unapproved absences, parents will be contacted 
with a view to implementing appropriate strategies to minimise 
absences and ensure that the student does not become at risk of 
failing to meet attendance requirements.

Our Principals maintain an ‘Attendance at Risk’ case file for each 
student who is at risk of failing to meet attendance requirements, 
and staff are able to observe attendance trends in SEQTA. This data 
is also used for pastoral care purposes.

Families are encouraged to speak with their Principal where an 
extended period of absence arises.

Student Tracking
The Department of Education Services, in conjunction with schools 
in the Independent and Catholic school systems, has developed 
guidelines for the operation of a Student Tracking System (STS). The 
purpose of the system is to manage students who may leave one 
school for another without a formal exiting process that includes a 
transfer notice.

If a student leaves Rehoboth and his or her destination is unknown, 
the student is considered missing. In such cases we will make every 
effort to either restore the student to regular attendance, or to 
facilitate enrolment elsewhere.

If, despite all efforts, a student cannot be located, we will refer the 
case to the STS Officer.
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KEY STUDENT OUTCOMES: NAPLAN AND OLNA
2019 NAPLAN Results
NAPLAN testing is conducted annually in Years 3, 5, 7 and 9. NAPLAN allows each student and group 
performance to be measured against common national standards, providing teachers with useful data to 
inform their planning and classroom teaching in literacy and numeracy. The testing also assists the College 
in monitoring student and cohort progress. In 2019, testing took place over 14-17 May and was conducted 
exclusively online for the first time.

It is worth noting that NAPLAN represents a student’s achievement 
on one assessment that is conducted on a single day in the year, 
so while the testing is useful for benchmarking and data collection, 
it is not wholly representative of a student’s overall progress and 
potential.

When reading the following results, keep in mind that our relatively 
small class sizes mean that the results of a few students at either 
end of the spectrum can skew results. Direct comparisons to other 
schools are therefore limited in scope given the smaller sample size 
at Rehoboth.

Our 2019 student results demonstrated positive progress across all 
year levels tested. When we analyse our data, our focus is on the 
growth of each student over the two years between tests. While the 
majority of students demonstrated expected growth, it was again 
pleasing to note that a good number of students experienced above 
average growth. Often, we are able to pinpoint where intervention 
with programs such as Sounds-Write and Reading Mastery have 
impacted their learning.

When compared to State, National, and similar schools, our cohorts 
performed excellently in all areas tested. This is a testament to 
the rigour of our academic programs, the time and resources 
invested in learning support, and teachers modelling and actively 
encouraging students to take greater responsibility for their own 
learning (part of our strategic emphasis to ‘redefine success’).

Year 9 results  
(48 students tested)

Table 1:  Percentage of Year 9 students at or above 
the National minimum benchmark

Reading 96%

Writing 91%

Spelling 96%

Grammar 96%

Numeracy 96%

Table 2:  Rehoboth Year 9 means compared to 
State and National means

Rehoboth State National Similar 
School*

Numeracy 653 602 592 611

Reading 633 589 580 601

Writing 604 558 549 573

Spelling 636 587 582 595

Grammar 640 579 573 589

* This indicates schools of similar size, location and demographics 
and is provided by the Association of Independent Schools.

Year 7 results  
(56 students tested)

Table 3:  Percentage of Year 7 students at or above 
National minimum benchmark

Reading 95%

Writing 98%

Spelling 100%

Grammar 98%

Numeracy 98%

Table 4:  Rehoboth Year 7 means compared to 
State and National means

Rehoboth State National Similar 
School*

Numeracy 601 558 554 571

Reading 571 546 546 559

Writing 528 513 513 536

Spelling 575 547 546 558

Grammar 568 542 542 560

* This indicates schools of similar size, location and demographics 
and is provided by the Association of Independent Schools.

Year 5 results (65 students tested)

Table 5:  Percentage of Year 5 students at or above 
the National minimum benchmark

Reading 98%

Writing 100%

Spelling 100%

Grammar 100%

Numeracy 98%

Table 6:  Rehoboth Year 5 means compared to 
State and National means

Rehoboth State National Similar 
School*

Numeracy 520 492 496 497

Reading 529 504 506 508

Writing 478 471 474 469

Spelling 523 500 501 497

Grammar 534 498 499 498

* This indicates schools of similar size, location and demographics 
and is provided by the Association of Independent Schools.
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Year 3 results  
(56 students tested)

Table 7:  Percentage of Year 3 students at or above 
the National minimum benchmark

Reading 100%

Writing 100%

Spelling 98%

Grammar 96%

Numeracy 100%

Table 8:  Rehoboth Year 3 means compared to 
State and National means

Rehoboth State National Similar 
School*

Numeracy 462 405 408 414

Reading 475 427 432 439

Writing 465 420 423 434

Spelling 467 412 419 428

Grammar 491 435 440 451

* This indicates schools of similar size, location and demographics 
and is provided by the Association of Independent Schools.

2019 OLNA Results
The Online Literacy and Numeracy Assessment (OLNA) was 
designed by the School Curriculum and Standards Authority (SCSA) 
to measure literacy and numeracy skills identified as necessary for 
functioning in society post-senior secondary schooling.

Year 12 students are required to meet a minimum standard for 
literacy and numeracy to achieve their West Australia Certificate 
of Education (WACE). Students can meet this minimum standard 
either by achieving Band 8 or higher in the NAPLAN reading, writing, 
and numeracy tests in Year 9, or through OLNA testing.

The 2019 results show substantial improvement over the course 
of the year, which is encouraging. It is pleasing that the majority of 
Year 12 students have met the minimum standards.

Extra literacy and numeracy tutoring in 2019 has seen great 
improvement in supporting our students in demonstrating the 
minimum OLNA requirements to achieve their WACE. This support 
will continue into 2020 for Year 11 and Year 10 students still to meet 
the benchmarks.

Year 12 (28 students)
All students achieved the minimum Band 8 benchmark in reading 
and writing, whilst 96% have demonstrated the minimum 
numeracy standard.

Year 11 (38 students)
In Year 11, 86% of our students have met the minimum standard 
in literacy and numeracy. In numeracy, thirty-five students have 
demonstrated the minimum standard, whilst thirty-seven students 
of the same cohort demonstrated the minimum standard in 
reading and thirty-six demonstrated the minimum standard in 
writing. Students who have not achieved the minimum standard 
will have two further opportunities in 2020 to sit OLNA testing in 
order to achieve the benchmark required for the WACE.

Year 10 (35 students)
In Year 10, 80% of the cohort have so far achieved the minimum 
benchmarks in all cateogiries, with seven students in Year 10 not yet 
having met the minimum Band 8 benchmark in one or more areas. 
Three of these are in numeracy, one in reading, and three in writing. 
These students have four further opportunities in 2020 and 2021 to 
demonstrate the required levels.

Table 9:  Percentage of Year 10-12 students who 
have demonstrated the minimum standards

Numeracy Reading Writing

Year 10 86 95 89

Year 11 92 97 95

Year 12 96 100 100



STUDENT AWARDS
The following major awards were presented during Graduations and Celebration evenings held 3-6 
December 2019:

Kenwick Year 6 Graduation and Awards Evening, 
Monday 9 December

Christian Character Award Izabella Sastrawidjaja

Christian Character Award Sally Marmion

Christian Growth Award Daniel Matthews

Outstanding Effort Award Teta Impano

Principal’s Award Charis Randall

Wilson Year 6 Graduation and Awards Evening, 
Tuesday 10 December

Christian Character Award Ruby Thygesen

Christian Growth Award Adele Olde

Outstanding Effort Award Jason Lam

Principal’s Award André Burger and  
Deon Burger

Kenwick Year 7-8 Endeavour Awards Evening, 
Wednesday 11 December

Citizenship Award

Year 7A Justin Gaye Mogga

Year 7B Maggie Moh

Year 8A Nathan Budiman

Year 8B Alexandra Verkerk

Leadership and Teamwork Award

Year 7A Harry Blennerhassett

Year 7B Akira Hunter

Year 8A Isabeau van der Kooy

Year 8B Georgia Strickling

Creative Excellence Award

Year 7 Shem Radford

Sportsperson Award

Year 8 Ellyssa Klomp

Principal’s Award

Year 7 Aberly Arianto

Year 8 Bella Wan

Kenwick Year 9-12 Celebration Evening, Thursday 
12 December

Year 9

Campion Outstanding Effort Award Mitchell Ong

Association for Christian Education 
Citizenship Award

Victor Komaiya

Year 10

Campion Outstanding Effort Award Amelia Mutton

Association for Christian Education 
Citizenship Award

Esther Thomas

City of Gosnells Scholarship Award Diego Riffo Vera

Australian Defence Force ‘Long Tan’ 
Leadership and Teamwork Award

Zac Blennerhassett

Year 11

Positive Stationery  
Outstanding Student Award

Rachel Rowbottom

Citizenship Award Miriam Badiashile

Year 12

Australian Defence Force ‘Long Tan’ 
Leadership and Teamwork Award

Aynsley Vivian

Association for Christian Education 
Service Award

Sofya Solovyova

Citizenship Award Jamison Fourie

Positive Stationery  
Personal Excellence Award

Aynsley Vivian

Positive Stationery All Rounder of the 
Year Award

Jamaica Kappert

Australian Super Award for  
Vocational Excellence

Jamaica Kappert

Gosnells Lions Club Dux Aynsley Vivian

Awards across Year Groups

Association for Christian Education 

Creative Excellence Award Year 9-10
Zac Blennerhassett

Association for Christian Education 

Creative Excellence Award Year 11-12
Darcy Terpstra

Campion Sportsperson of the Year Tiani Klomp

House Trophy Wycliffe House

We wish to thank all our award sponsors for their generous support 
of students.
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SENIOR SECONDARY OUTCOMES
Year 12 Summary

Year 12 Summary

Total size of cohort 28

No. of ATAR students within cohort 17

No. of VET students within cohort 11

% of ATAR students in top 20 percentile  
(ATAR exceeding 82)

35%

No. of ATAR students offered direct university pathways 9

% of cohort achieved WACE 97%

% of VET students achieving certificates (Cert II or higher) 100%
 

Year 12 WACE results

Comparative Graduation Rate (% of Students 
Achieving the WACE)

2017 2018 2019

86.2% 100% 97%

The Western Australian Certificate of Education (WACE) is awarded 
to students who have completed Year 11 and Year 12 of their 
education in WA.

It is important to note that 96.5% of our graduating students 
demonstrated the numeracy standard, 100% demonstrated the 
reading standard and 100% demonstrated the writing standard. 
The high standard of numeracy and literacy demonstrated the 
increasing standard required to achieve the WACE, specifically the 
required achievement in Band 8 in the NAPLAN/OLNA.

Individual Student Performance

Dux Aynsley Vivian

Certificate IV in 
Early Childhood Studies

Allira Terpstra

Certificate IV in Business Jairus Magsaysay

ATAR

Comparative Top 3 Student ATAR Scores

2017 2018 2019

98.9 98.55 97.80

98.25 98.35 94.80

96.25 96.95 85.00

Comparative Median ATAR Scores

2017 2018 2019

75.65 74.35 72.30

Our 2019 ATAR group achieved to our expectations, the middle 50% 
of students achieved a range of 52.55 to 83.67 percentile ranking. 
Eight students achieved a rank exceeding 75. Our top students 
performed well across a range of subjects, with the highest scores 
achieved being in Modern History and Geography.

While nine ATAR students were offered directed university 
pathways, the remaining eight were all offered alternate pathways 
for entry, which is now quite common.

Vocational education and training

Vocational Education and Training (VET) students should be proud 
of the 100% achievement rate of VET certificates. 

It was interesting to note that two students who completed a 
Certificate IV in Business Studies and a Certificate IV in Early 
Childhood Studies were able to apply for university entry. Three VET 
students were also made early offers from Notre Dame University 
and Curtin University. 

Again the 2019 cohort performed to expectations and continued 
the pattern of healthy results gained by Rehoboth students in 
recent years.  

The overarching principle that guided the Senior School over 
the year was the redefinition of success in our student’s lives, 
encouraging them to seek God’s will and give their best effort to 
achieve that. We are pleased that our Year 12 cohort were able to 
access further education, whether directly or indirectly, to pursue 
their goals.
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University application statistics

Curtin ECU Murdoch UWA Total

No. of students with a 1st preference  
(inc. students without an ATAR)

8 1 0 2 11

No. of students offered their 1st preference 6 1 0 1 8

No. of students offered any preference 6 1 0 3 10

No. of students who have enrolled 6 1 0 2 9

No. of students who have deferred 0 0 0 0 0

Statistics extracted from TISC on 19 January 2020

University offers by field of education

Curtin University

Field of education Offered Enrolled Deferred

Teacher Education:  
Early Childhood

2 2 0

Business and Management 2 2 0

Studies in Human Society 1 1 0

Graphic Arts  
and Design Studies

1 1 0

Edith Cowan University

Field of education Offered Enrolled Deferred

Teacher Education: 
Secondary

1 1 0

University of Western Australia

Field of education Offered Enrolled Deferred

Natural and Physical 
Sciences

1 1 0

Biological Sciences 2 1 0
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STAFF STANDARDS 
AND WORKFORCE COMPOSITION
Workforce Composition

Teaching staff 60

Full-time equivalent teaching staff 52

Non-teaching staff 67

Full-time equivalent non-teaching staff 42.14

Aboriginal and Torres Strait Islander staff 1

As at 31 December 2018

Staff Recruitment and 
Appointments
A strategic aim of ours is to employ the highest standard of 
Christian educators; staff who are recognised for their excellence 
and professional practice and who are able to fill particular needs 
within the College. These will be people who can uphold and 
actively promote the Vision, Mission, and Christian values and 
beliefs of the Association for Christian Education.

In addition to any relevant qualifications and experience, we 
consider that an active Christian lifestyle and membership of 
a local Protestant church are the best ways for a candidate to 
demonstrate their suitability for employment.

For the recruitment of teaching staff in particular, the College 
requires a pastor or minister of a Reformed theological 
background to be a member of the interview panel. The purpose 
of this is to provide feedback to the CEO and Principals with 
regards to the candidate’s spiritual maturity and Christian walk.

Teaching positions are advertised locally and nationally through 
reputable employment sites and appropriate media. The same 
procedures and standards apply for the recruitment of non-
teaching staff. 

In addition to posting vacancies on the College’s website and 
social media pages, the following avenues for recruitment were 
utilised in 2019:

• ChristianJobs.com.au

• Christian Education National (CEN) Job Vacancy List

• Teachers.on.net

• Christian Schools Australia (CSA) Job Vacancy List

• Seek.com.au

• Employment Office

• The West Australian

Staff who were appointed or exited in 2019 included:

Wilson Primary

Exited Position

Megan Henderson Teacher (Primary)

Taryn Keightley Teacher (Early Childhood)

Kenwick Primary

Appointed Position

Megan Henderson Teacher (Primary)

Taryn Keightley Teacher (Early Childhood)

Rachael Hall Education Assistant

Kristen Joubert Teacher (Early Childhood)

Elizabeth McClure Teacher (Year 2)

Exited Position

Annalise Coulthard Library Assistant

Samantha Ku Teacher (Early Childhood)

Elizabeth McClure Teacher (Year 2)

Kenwick Secondary

Appointed Position

Michael Day Teacher (Music)

Elly Kurniawan Teacher (LOTE)

Tyler Vivian Worship Band Coordinator

Exited Position

Michael Day Teacher (Music)

Joy Drennan VET Coordinator

Lukas Martens Director of Students (Year 9-10)
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Business Office/IT/Facilities and  
Maintenance/Bus Fleet

Appointed Position

Tanya Beaney Canteen Assistant

Monique Blok IMP Coordinator

Shané Conradie Human Resources Officer/
Executive Assistant

Jenny Cook IMP Tutor

Joshua de Silva IMP Tutor

Hassan Gbla Bus Driver/Groundsman

Bryce Heggie Bus Driver/Groundsman

Mariah Hlatwayo IMP Tutor

Jennine Irving IMP Tutor

George Joubert Bus Driver

Ryan King IMP Tutor

Ruben Mellado IMP Tutor

Richard Morine Bus Driver

Carlos Pena Bus Driver/Groundsman

Lisa Richardson IMP Tutor

Natalie So Compliance Officer

Angie Stevenson IMP Tutor

Philip Strahan IMP Tutor

Jennifer Williams IMP Tutor

Melinda Younger Administration Assistant

Exited Position

Carlos Pena Bus Driver/Groundsman

Staff qualifications and 
recruitment
All teaching staff employed at Rehoboth meet the requirements 
for registration with the Teacher Registration Board of Western 
Australia (TRBWA). To qualify for full registration, teachers must:

• hold a teaching qualification from an accredited Initial Teacher 
Education (ITE) program, or a teaching qualification recognised 
by the TRBWA as equivalent;

• demonstrate proficiency to the prescribed standard in English, 
both oral and written;

• meet the Professional Standards for Teachers in WA at the 
“Proficient” level;

• be fit and proper (requiring a criminal record check); and 

• have taught for a minimum of 100 days in the five years prior to 
application in one or more educational venues in WA or other 
Australian or New Zealand schools.

First-year teachers are registered under the TRBWA’s Provisional 
standards, which require a qualification from an accredited ITE 
and that the teacher meets the fit and proper requirements.

All teaching and non-teaching staff are required to hold a valid 
Working with Children Check at all times, and to provide a 
National Police History Check which is no more than three months 
old at the time of their appointment. The College may request 
that the National Policy History Check be updated periodically.
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PROFESSIONAL LEARNING
A key initiative of the Locus2019 Strategic Plan was the ongoing personal and professional development 
of our staff. Our aim is to foster a culture of continual improvement, accountability, and spiritual growth 
amongst all staff as well as the Board. To that end, a range of professional learning is scheduled throughout 
the year. Staff are also strongly encouraged to investigate other opportunities for learning in an area of 
improvement or professional interest. By investing in professional learning and training, we raise the calibre 
of our educational programs, enhance student learning, and ensure the College is operating efficiently.

The professional learning undertaken by staff in 2019 has been catalogued below:

Board, governance and financial  

Association of School Business Managers Training – Funding for 
Schools

Changes to the Funding Model – Direct Income Measurement 
Information Session

Australia Wide Taxation and Payroll Training: Payroll Changes Federal Funding Information Session

Bentleys New and Evolving Standards Workshop Fringe Benefits Tax Seminar

Briefing the Board Seminar Law Sense Law in Schools Seminar

CPA Australia Accounting Standards Seminar Legal Wise Schools Law Training

CEN National Conference and AGM School Registration Seminar

CEN Godly Governance Conference Strategic Planning Retreat

Early Childhood  

Developing Skills to Support Engagement in Nature Play Kindy Maths

Early Childhood Coordinators: Census and Your School Language of Art Workshops 1-4

Early Childhood Leadership Network: Beyond Compliance Rich Language Tasks in the Early Childhood Years

Early Childhood Coordinators: Quality Improvement Plan Meetings Young Mathematicians: Maths Across the Day

Explore ‘Big Ideas’ within Kindy and Pre-Primary

Humanities and Social Sciences (HASS)  

Bushfire – Hot Topics Learning Workshop Modern History Consensus Moderation 

Geography Curriculum Workshop SCSA Humanities and Social Sciences Seminar

Geographical Association of WA Annual Conference Steaming into History: What Does a Memory Look Like?
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Leadership  

Deputies Seminar Guidelines for Teacher Mentors

Graduate to Proficient: Mentoring an Early Career Teacher How to Work with Other Educators 

Graduate to Proficient Teacher Training Middle Managers Seminar: Trust in a Healthy Workplace

Learning support and special needs  

Down Syndrome WA Positive Partnerships Autism Workshop

Learning Support with Digital Learning Tools Reading Mastery Implementation Workshop 

Nationally Consistent Collect of Data Information Session Sounds Write Dyslexia-SPELD Foundation Training

Nationally Consistent Collect of Data Moderation Workshop Talk for Writing Seminar

Keys to Understanding Autism Spectrum Disorder Teaching Students who are Deaf or Hard of Hearing

Literacy, English and LOTE  

English ATAR Networking Meeting Supporting EALD Learners in the Classroom

English ATAR Workshop Westralian Indonesian Language Teachers AGM and Workshop

Literacy and Learning Workshop 

  

Numeracy and mathematics  

Classpad Calculator Workshop Mathematics ATAR Exam Forum

Occupational Health and Safety  

Electrical Testing and Tagging Training Course Working at Heights Certification

First Aid

 

Other  

Bible in the Belly of the School Living with Sexual Integrity Seminar

New Staff Induction Program Surface Pro Training

IT Solutions Conference Waste Wise and Litter Free

Keys4Life Year 10 Driver Education Program
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Pastoral care and child safety  

ASCIA Anaphylaxis eTraining WA Mental Health Workshop

Child Protection Protective Behaviours Annual Session

Consent2Go Pastoral Care and Spiritual Formation

Flip the Lid: Neuropsychology of Challenging Behaviour SEQTA Training

Mandatory Reporting Annual Session

Pedagogy  

Creative Thinking Curriculum Masterclass Mandatory Testing

Delving Deeper into Inquiry Learning Motivational Games and Activities: How They Work

Design and Technology Teachers Association WA Conference Nature Pedagogy Skills Workshop

Effective Differentiation and Assessment Project-Based Learning Workshop

Implementing Documented Education Plans WA Education Summit

International Transforming Education Conference WA Music Conference

Physical Education (PE)  

AJAX Football Coach Workshop Royal Life Saving Bronze Medallion

Programming Fitness Workouts for School-Age Children

 

Science and technology

Chemistry ATAR Workshop Microsoft AI Competition Finals

Human Biology Consensus Moderation STEM Conference

Integrated Science Mentoring Stile

Vocational education and training  

Career Development Network Day VET Training Certificate IV

VET Coordinators’ Meeting VET Training Certificate IV Upgrade
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EXTRACURRICULAR ACTIVITIES
Extracurricular activities aim to add value and enhance or supplement our students’ core learning 
experience. In many cases these activities aid in nurturing the vital partnership between Rehoboth and its 
families and encourage students to explore their gifts and develop their social and leadership skills.

Activities such as competitions and excursions provide opportunities for students to apply their learning, 
help to foster community engagement, and develop a sense of citizenship. 

While the majority of these activities are designed and run by staff, some are undertaken in partnership with 
external agencies.

Academic  

Externally Set Tasks OLNA Testing

Kindy and Pre-Primary on-entry testing Project-Based Learning Exhibition Evening

LEX@R Year 5-6 Year 8 Market Day

LEX@R Year 7-8 Year 11-12 Study Retreat

Lunchtime Book Clubs Year 11-12 Revision Seminars

Maths Pi Day Year 12 English and Literature Conference

NAPLAN Testing

Assemblies  

ANZAC Assembly Reformation Assembly

Christmas Assembly Thanksgiving Assembly

Easter Assembly Year 7-8 fortnightly assemblies

Primary Celebrations Year 9-12 fortnightly assemblies

Camps  

Emergency Services Cadet Corp Camp Year 7 Canberra Trip

Specialist Sport Camp Year 8 Overnight Camp

Year 5 Overnight Camp Year 9 Adventure Camp

Year 6 Leadership Camp

Community  

Colin Buchanan Concert – Wilson Campus Gym Opening Ceremony NAIDOC Week

Emergency Services Cadet Corp Open Day

Exo Day Parent-Teacher evenings

Father’s Day activities Pastoral care groups

Firm Foundations evenings Philippines Mission Trip Quiz Night Fundraiser

Girls’ Brigade Student Council

Grandparents Afternoon Tea Year 6 Becoming a Man/Becoming a Woman sessions

Graduation and Awards evenings Year 6 Leadership Teams

Kenwick Primary Classroom Block Opening Ceremony Year 7 Orientation Day

Kindy Orientation Day Year 10 River Cruise

Lunchtime Activities Year 12 Ball

Meet the Teachers Evenings Year 12 Farewell Dinner

Mother’s Day activities
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Competitions  

Australian Geography Competition Game Changer Awards

Australian Maths Competition Make-Your-Own Storybook Competition

Bible Tournaments (Primary and Secondary) Microbit Competition

Big Science Competition Poetry Competition

Brain Bee Robocup

Education Perfect – Language Championships Solar Car Challenge

Education Perfect – Science Championships Titration Competition

First Lego League Competition Young OCT Explorers

Excursions and incursions  

Agmaroy Nursing Home Manoah Homes

ANZAC Cottage Old MacDonald’s Farm

Brownes Dairy Outdoor Education

Canning River Eco Education Centre Perth CBD Geography Field Trip

Cultural lunch Perth Zoo

Film Viewings Quiz Worx

Final day activities RAC bstreetsmart

Freedom Day Rules and Laws – Supreme Court of WA

Harry Perkins Institute of Medical Research Science Week

Hospital Familiarisation Scitech

House Darksun Starry Night

Kalamunda History Village Thomas Scott Hostel

Kent Street Weir Tree Planting WA Maritime Museum

Kings Park Naturescape Waldecks Nursery

Learning Styles Students Symposium Whiteman Park

Maddington Fire Station Zone Bowling
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House Carnivals and Activities  

Athletics Lightning carnivals

Basketball Soccer

Cross-Country Swimming

House meetings Winning House activities

Iron House competition

Interschool (WACSSA, ACC)  

Athletics Soccer

Basketball Swimming

Cross-Country Volleyball

Missions  

Governor’s Prayer Breakfast Philippines Mission Trip

Indonesia Mission Trip Penabur Indonesian students visit

Leonora Mission Trip Teen Challenge Street Collection

Music and Creative Arts  

Arts Festival Watoto Children’s Choir 

Canning Arts Show Wilson Campus Concert

Choirs Worship Bands

Instrumental Music Program concerts Year 10 Drama performances

St George’s Art Exhibition

Other

Careers Evening Grounds improvements

Class Photos Work Experience

Emergency drills Vaccinations – Year 8 and Year 10

First aid training for students Vaccinations – Staff

Sports  

AFL girls competition Little Athletics

Athletics training Sports Council

Basketball Swimming training

Edu-Dance
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COMMUNITY SATISFACTION 
AND DEVELOPMENT

Gallup Student Poll 
28 March 2019
We introduced the Gallup Student Poll in 2017 and continued 
with a third Poll in 2019. Our aim is to use the Poll to build up a 
picture of the non-academic aspects of students’ performance 
that will compliment how we track their academic progress via 
standardised testing such as NAPLAN and OLNA. 

Rather than simply measuring academic ranking or student 
satisfaction, the Gallup Poll asks students in Years 5-12 questions 
about their levels of Hope, Engagement, Wellbeing, Faith, 
Entrepreneurship, and Career/Financial Literary.

Enhancing the Hope, Engagement, and Wellbeing of our 
students is extremely important to us at Rehoboth as we seek to 
develop the ‘whole child’. Likewise, having the ability to measure 
categories such as Faith and Entrepreneurship provides valuable 
insights into our strategic initiatives.

Participation in the poll was not mandatory and parents could 
opt out if they did not want their children to participate. For more 
information about the Gallup Student Poll, please visit www.
gallupstudentpoll.com.au

2019 Results
When reading the results in the tables below, the following should 
be kept in mind:

• This is only the third year that Rehoboth has conducted the poll. 
While we can now compare three years’ worth of results, the full 
picture of what this means for the College is still being formed. 

• The School Type data is derived from all Christian Education 
National schools that participated in the 2019 poll. This is 
considered to be a more accurate reflection of how Rehoboth 
is progressing than comparing to Australia overall, as these 
schools share a similar heritage and faith basis.

• In the categories of Faith, Entrepreneurship, and Career/
Financial Literacy, Gallup only take the number of ‘strongly 
agree’ (5/5) responses to the questions posed. This is part of 
Gallup’s methodology to ensure a reliable and high-quality set 
of results but can also make the results appear very concerning. 
This is not necessarily the case, as the percentage result should 
be cross-referenced with the mean to provide a more rounded 
picture.

• Just as we make changes to learning programs or implement 
educational plans for students on the basis of NAPLAN or 
OLNA results, so too are steps taken to continually monitor 
the progress and growth of students on the basis of the Gallup 
Poll. A planning day was held in June 2019 where Senior 
Leadership and staff reviewed the results. The discussion 
and ideas generated from this planning day helped to refine 
existing strategic initiatives and formed an important part of 
planning for the next strategic cycle. Some examples include a 
restructuring of the Director of Students roles in the Secondary 
School to improve continuity of pastoral care from one 
year level to the next, the introduction of a second chaplain 
with a focus on Kindy to Year 9, and the introduction of a 
community relations position to support parents and families 
as they engage with the College. These initiatives are to be 
implemented in 2020.

Table 1: Percentage results in all categories tested

Category
Rehoboth 

2019

Rehoboth 

2018

Rehoboth 

2017

School 

Type 

2019

Hopeful (Agree-

Strongly Agree)
29% 31% 38% 31%

Engaged (Agree-

Strongly Agree)
43% 47% 46% 41%

Wellbeing (Agree-

Strongly Agree)
49% 53% 51% 50%

Faith (Strongly 

Agree only)
35% 35% 24% 31%

Entrepreneurship 

(Strongly Agree 

only)

1% 1% 0% 1%

Career/Financial 

Literacy (Strongly 

Agree only)

8% 5% – 9%
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Teaching from a Christian 
Perspective Survey 
6-20 July 2019
Rehoboth surveys different areas of its community on a rotational 
basis. In 2019, teaching staff were invited to participate in a survey 
on ‘Teaching from a Christian Perspective’, which was conducted 
with a selection of CEN schools by Dr Chris Prior, Principal and 
Senior Lecturer with the National Institute for Christian Education. 
The aim of the survey was to ascertain the level of understanding 
and engagement with a Christian worldview among teachers 
and the perceptions held regarding teaching Christianly. Survey 
questions allowed for open-ended answers and all responses 
were anonymous. A total of 57 teachers (95% of teaching staff) 
participated.

We have included the findings from Dr Prior’s report below. When 
reading, the following should be kept in mind:

• The findings below are Dr Prior’s analysis and form part of a 
much larger research project that was dependent on written 
response rather than statistical analysis.

• These findings are based on one open-ended online survey 
which is the first survey of its kind conducted at Rehoboth. 
It does not breakdown findings into schools, year levels, or 
departments, but rather presents an overall picture. 

• The survey treated ‘Christian worldview’ and ‘discipleship’ 
as two separate concepts, as this is reflected strongly in 
the findings. However, the College has never made such a 
distinction and sees worldview and discipleship as intertwined: 
as we outwork our Christian worldview, discipleship should be 
a natural consequence. 

• When the above points are taken into consideration, the 
survey results were quite pleasing. They showed that teachers 
understand the concept of worldview, have adopted a Christian 
worldview, and are living it out in their teaching practice and 
interactions with students and staff.

Findings
Christian schools are faith-based and have an ethos and 
spirituality that emerges from their particular faith tradition 
(McGettrick 2005). Some Christian schools add Christian elements 
into a school consistent with a particular faith perspective 
(Fennema 2006). The differences between these schools and a 
government school may include Christian teachers setting an 
example of how to live through their words and actions, a school 
prayer, and scripture classes (Etherington 2008). Consistent with 
this approach is the view ‘that Christian education more or less 
happens when Christians teach in Christian schools’ (Hull 2003 
p203). Yet, it can be argued that employing Christian staff or 
adding Christian components to a secular institution does not 
make a school Christian (Fennema 2006; Van Dyk 2000). 

Christian Education National (CEN) is an Australian movement of 
Christian schools established by Christian parents. CEN has been 
described as reformational, characterised by a reformational 
worldview. The features of reformational schooling include the 
education of children from Christian families, lordship of Christ, 
a Biblical worldview, the authority of the Bible, and engagement 
with the world (Dickens 2004). Started by Christian families in 
1966, Rehoboth also supports this understanding of education as 
evidenced by the Rehoboth Distinctives and the College’s vision 
and values.

Purposes for schooling
A Christian education within CEN schooling includes equipping 
students with a Biblical worldview for a life of service in their 
communities. At the heart of CEN schooling is an affirmation of 
the lordship of Christ over all of life. When CEN schools discuss 
the equipping of students, it is broader than employment; it is an 
equipping for every arena of life. Worldview is one of the mediums 
used within CEN to support this equipping.

The results of this survey suggest Christian discipleship is a key 
goal of Christian schooling. Biblical worldview was of a lesser 
focus, with fewer teachers in this survey using worldview  
language to describe their purposes for schooling than teachers  
in like schools.
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Evidence of Christianity in the school
As noted above, foundational to the understanding of CEN 
schooling is the lordship of Christ over all of life. God’s sovereignty 
over all of life includes education. A subsequent teaching within 
CEN is not to limit Christianity to certain aspects of life, but 
rather to have the Gospel inform all elements of practice. In 
discussing where Christianity should be evident across school 
life, fewer teachers suggest that Christianity is evident in the 
College holistically. Instead, it is more embodied or evident in the 
relationships and interactions between people.

In the classroom
Teaching is a complex activity. Teachers need to understand their 
students, how they learn, possess knowledge of content, and 
the ability to utilise a range of teaching and learning strategies. 
Rehoboth teachers (more than in other schools) suggest that 
they intentionally integrate the Christian faith in the classroom. 
Further, there is also evidence that teachers plan to assess student 
understanding. These two findings are very encouraging.

It is clear that the teachers of Rehoboth place an emphasis on 
discipleship. They understand that Christian schooling provides 
an opportunity for students to grow in their faith. The staff model 
the Christian faith. Christianity is to impact more than a personal 
piety. For many teachers, it is also to be evident in the world of 
ideas, in the curriculum, as part of the teaching and learning.

Barriers
Barriers to the implementation of worldview-mediated practice 
include time, understanding, and fear. From the survey data, it is 
apparent that teachers vary in their understanding of the barriers 
to teaching from a Christian perspective. For some, the busyness 
of the curriculum, modern school life, and teacher understanding 
influence teachers’ capacity to teach from a Christian perspective. 

Pleasingly, it is also clear that for some staff, there are no barriers. 
That is, Rehoboth has created an environment where staff feel 
comfortable to teach in a manner consistent with the beliefs of 
the College. This is very encouraging.

Support
In discussing the various mechanisms that the College could 
utilise to support teachers, it is worth noting that there was 
nothing unusual. It was clear that most teachers value what is 
currently being done and that teachers were positive towards 
both CEN and undertaking postgraduate studies with the National 
Institute.

Conclusion
Teachers’ comments in this study offer a different story to other 
CEN schools. Surprisingly, there were fewer mentions of Biblical 
worldview in relation to the purposes of Christian schooling. 
Yet, Rehoboth is clearly creating an atmosphere where teachers 
perceive that they are to teach from a Christian worldview in the 
classroom. There are few barriers to this. Most feel supported by 
the College.
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Association for Christian Education Incorporated  
Operating Rehoboth Christian College 

Abridged Financial Statements 
31 December 2019         

2019 2018

$ $

STATEMENT OF PROFIT AND LOSS

Operating Income

Fees, grants and sundry income 12,789,456 12,243,292

EXPENSES

Operating Expenses 12,382,242 11,554,133

Operating Surplus for the year transferred to retained income 407,214 689,159

STATEMENT OF OTHER COMPREHENSIVE INCOME

Other  Income

Capital Grant 711,093 288,907

Donations - Building Fund 25,031 60,545

Sub-total - Other Comprehensive Income 736,124 349,452

transferred to equity 

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 1,143,338 1,038,611

ABRIDGED STATEMENT OF FINANCIAL POSITION 2019 2018

At 31 December 2019 $ $

FUNDS EMPLOYED

Retained Income 11,440,455 10,297,239

General Reserve 48,322 48,322

TOTAL EQUITY 11,488,777 10,345,561

EMPLOYMENT OF FUNDS

Non-Current Assets

Property and Equipment 20,561,648 17,633,382

20,561,648 17,633,382

Current Assets

Cash and Equivalents 1,291,168 694,442

Amounts receivable 680,815 478,874

1,971,983 1,173,316

Total Assets 22,533,632 18,806,698

Current liabilities and provisions 2,122,978 2,348,509

Non-Current liabilities and provisions 8,921,876 6,112,628

Total liabilities 11,044,854 8,461,137

NET ASSETS 11,488,777 10,345,561

A complete set of financial statements and supporting notes is available upon request       
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FEE SCHEDULES – APRIL 2020 to MARCH 2021
A number of factors are taken into consideration when calculating tuition fees for the coming year. These include, but are not limited to, 
competitive staff salaries, projected expenses, a comparison to similar schools, the Consumer Price Index for Education, and the overall 
viability of the College.

The Board are mindful of the financial cost to families choosing to enrol their children at Rehoboth. Our aim and Constitutional mandate is to 
make Christian education affordable and accessible to as many Christian families as possible. To that end, we are satisfied that the proposed 
tuition fees compare favourably with five reference schools which were used as a basis for comparison in calculating 2019 fees.

It is worth noting that tuition fees only account for about 33% of the Association’s income. This represents the gap between the total cost of 
educating an individual student and funding gratefully received from State and Federal governments (roughly 66% of income). As a not-for-
profit organisation, the Association also operates on a “break even” budget and does not derive a profit from any fees charged.

Regarding Kindy tuition fees, the Board are currently considering a six-day Kindy program which may affect the Kindy fee 
structure from Term 1 2021. More information will be provided at the October General Meeting.

SECURITY OF ENROLMENT FEE $ Per Student

A Security of Enrolment Fee applies per student, for the first two students enrolled and is payable within fourteen days 
of the date of your Letter of Confirmation. This is applied to your College fees account in the first Term following the 
student’s commencement but is otherwise non-refundable. The College reserves the right to allocate a place to another 
student in the event that this fee is not paid by the due date.

200

Tuition Fees (Resident Students) $ Base  
Per Term

$ Discounted  
Per Term 1

$ Indicative 
Annual Total

$ Indicative 
Per Month

FIRST STUDENT

Kindergarten 683 622 2,727 227

Primary (Pre-Primary to Year 6) 1,589 1,446 6,342 529

Secondary (Years 7-12) 1,990 1,811 7,941 662

SECOND STUDENT

Kindergarten 581 529 2,320 193

Primary (Pre-Primary to Year 6) 1,351 1,229 5,389 449

Secondary (Years 7-12) 1,692 1,540 6,753 563

THIRD STUDENT

Kindergarten 410 373 1,636 136

Primary (Pre-Primary to Year 6) 954 868 3,806 317

Secondary (Years 7-12) 1,195 1,087 4,766 397

Please note: The eldest child currently enrolled in each family is considered to be the first child for billing purposes
1 $ discount per Term: This rate applies once a family has completed 5 hours of volunteer time as part of the College Support Scheme.

ADDITIONAL CHARGES

General Purpose Levy 2 50 Pre-Primary stationery and personal items charge 90

Kindergarten stationery and personal items charge 75 Primary and Secondary booklists and personal items Variable

2 Charged per student, per Term for the first three students in each family.
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SECONDARY SUBJECT FEES

YEAR 7 AND 8 SUBJECT FEES ($ Per Year) 3

Design and Technology 30 Food Technology 30

Digital Technology 30 Science 25

Education Perfect 100 Visual Arts 30

YEAR 9 SUBJECT FEES ($ Per Year) 3

Design and Technology 50 Music 30

Drama 30 Specialist Sport 80

Food Technology 60 Science 55

Health and Physical Education 35 TESLA 50

Indonesian 30 Visual Arts 50

YEAR 10 SUBJECT FEES ($ Per Year) 3

Design and Technology 80 Science 55

Drama 30 Specialist Sport 80

Food Technology 80 TELSA 50

Health and Physical Education 35 Visual Arts 50

Indonesian 30 Visual Communication 150

Music 30

YEAR 11 AND 12 SUBJECT FEES ($ Per Year) 3

Certificate II in Building and Construction 300 Maths Essential General Units 1-2 30

Certificate II in Business 150 Maths Essential General Units 3-4 30

Chemistry ATAR Units 1-2 60 Maths Foundation General Units 1-2 30

Chemistry ATAR Units 3-4 60 Maths Methods ATAR Units 1-2 20

English ATAR Units 1-2 30 Maths Methods ATAR Units 3-4 20

English ATAR Units 3-4 40 Maths Specialist ATAR Units 1-2 20

English General Units 1-2 or Foundation Units 1-2 20 Maths Specialist ATAR Units 3-4 20

English General Units 3-4 or Foundation Units 3-4 30 Modern History ATAR Units 1-2 40

Food Science and Technology General Units 1-2 130 Modern History ATAR Units 3-4 40

Food Science and Technology General Units 3-4 130 Music ATAR Units 1-2 80

Geography ATAR Units 1-2 50 Music ATAR Units 3-4 80

Geography ATAR Units 3-4 50 Music General Units 1-2 80

Human Biology ATAR Units 1-2 50 Music General Units 3-4 80

Human Biology ATAR Units 3-4 50 Physical Education ATAR Units 1-2 100

Indonesian ATAR Units 1-2 50 Physical Education ATAR Units 3-4 100

Indonesian ATAR Units 3-4 50 Physical Education General Units 1-2 100

Indonesian General Units 1-2 50 Physical Education General Units 3-4 100

Indonesian General Units 3-4 50 Physics ATAR Units 1-2 50

Integrated Science General Units 1-2 50 Physics ATAR Units 3-4 50

Literature ATAR Units 1-2 30 Senior Sport 20

Literature ATAR Units 3-4 40 Visual Arts General Units 1-2 100

Maths Applications ATAR Units 1-2 20 Visual Arts General Units 3-4 100

Maths Applications ATAR Units 3-4 20

Please note: The subjects listed above are not the extent of what Rehoboth offers. These are only the subjects that attract additional fees. 
For a full listing of available courses please contact the Secondary School.
3 All subject fees are charged annually in Term 1. Subjects that do not incur any additional fees have not been listed.
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INTERNATIONAL STUDENTS FEE SCHEDULE

Tuition Fees  (International Students) $ Base 
Per Term

$ Discounted 
Per Term

$ Indicative   
Annual Total

$ Indicative  
Per Month

FIRST STUDENT 4

Kindergarten 2,563 2,332 10,225 852

Primary (Pre-Primary to Year 6) 4,199 3,821 16,753 1,396

Secondary (Year 7-12) 5,613 5,108 22,395 1,866

4 Discounted rates for siblings of international students are available upon request at the Business Office.

BUS SERVICE
Full-time users (usage is 60% or more) $ Part-time users (usage is less than 60%)                      $

Per term – one student 218 Per term – one student 125

Per family, per term – two or more students 323 Per family, per term – two or more students 197

Casual users $ To Kenwick Train Station $

Per journey (one-way trip) 3 Afternoons only 35
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REHOBOTH CHRISTIAN COLLEGE 
PURPOSE | PARTNERSHIP | PREPARATION 
COMMITTED TO DISTINCTLY CHRISTIAN EDUCATION

REHOBOTH CHRISTIAN 
PRIMARY SCHOOLS
08 9274 9900

Wilson K-6
wilson@rehoboth.wa.edu.au

22 Dalton Place

Wilson WA 6107

Kenwick K-6
kenwickprimary@rehoboth.wa.edu.au

270 Brixton Street

Kenwick WA 6107

REHOBOTH CHRISTIAN 
SECONDARY SCHOOL
08 9274 9900

Kenwick 7-12
secondary@rehoboth.wa.edu.au

280 Brixton Street

Kenwick WA 6107

BUSINESS OFFICE AND 
ENROLMENTS
08 9274 9900

business@rehoboth.wa.edu.au

enrolments@rehoboth.wa.edu.au

92 Kenwick Road

Kenwick WA 65107

rehoboth.wa.edu.au

distinctlychristianeducation.com.au

ABN 90 553 423 792

CRICOS Provider No. 01984B


